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Abstract 

This paper wants an analysis of investment in human capital as an important resource in the economy. The 

paper also seeks to strengthen the argument that this resource plays an important role in a competitive economy. The 

essence of the idea of human capital investment is made in human resources to improve their productivity. Costs are 

incurred in the expectation of future benefits, hence the term "investment" in human resources. Like all investments, 

and there is no question if economically justified. The answer to this question depends on whether or not the benefits 

outweigh the costs by an amount satisfactory or not they apply standard investment criteria. 
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1.Introducion. 

 

Topic under discussion, namely human capital is appeared in the current vocabulary of the academic world 

and in ordinary human language pack through studies illustrious economists G. Becker [1] J. Mincer and Theodore 

Schultz [6]. Standards of scientific rigor forces us, however, remember that the original meaning of the famous phrase 

originates from A. Smith. Trying to discover "the nature and causes of wealth of nations", the brilliant and eccentric 

thinker Scottish includes capital "acquired and useful abilities of all the inhabitants or members of society" seen as 

"spending returned, however, with a profit" [8]. Despite the novelty of the approach by Smith economists have 

neglected to study this particular type of capital considering that contributes decisively to the production of goods and 

services are installations, land, buildings and their corresponding investments. Subsequently, over time this idea has 

been perpetuated by Smith, that investments in knowledge and skills produce income individuals directly involved in 

preparation a nation. 

As usual capital, efficiency in the allocation of scarce resources comes from investments made in order to 

obtain substantially improved quantitative and qualitative effects. Of efforts, "education and training are the most 

important investments in human capital" [1] but not only. Obviously, "investing in people" [6] assumed a social and 

economic climate conducive referring here to a certain level of development of a nation. 

Developed during research studies conducted by specialists and K. Murphy, R. Tamura, N. J. Mincer Tomes or 

arising in recent decades demonstrates, free from doubt, a positive correlation exists between increased wealth and 

investment in human capital. They were able to demonstrate with empirical evidence that the differentiation of 

individual income is largely the degree of skill and complexity studies. 

 
2. Return on investment in human capital- path to growth 
 

Classical growth models take into account two main factors of production, namely labor and capital. But the 

crisis has shown that the growth models have lost their relevance and that there is need and other factors which should 

be taken into account. Such factors are human capital and intellectual investment. Between investment in human 

resources and economic development is an interdependent relationship that must be taken into account especially in 

times of economic crisis. So I can develop and aspire to sustainable growth you need a well trained and developed 

human capital. 

In recent decades bodies and international financial institutions (UNESCO, World Bank) realized and were 

concerned with the importance of the human factor in economic development and acted to support intellectual 

investment. First UNESCO adopted a resolution intellectual investment is seen not only as a cultural and social means, 

but a "factor of economic development." In a World Bank report shows that investments in human resources 

contributes to 'individual productivity and the overall national economic growth. "There are also numerous specialized 

studies highlighting the economic effects of education and investment in human resources. Professor Gary S. Becker 

[1] stressed the economic effects of intellectual investment and training of human factor identified among the activities 

that affect "future monetary income" individuals. 
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Milton Friedman [4] identifies in his study "professional and specialized education" as a form of investment in 

human capital "investment-like form of machinery, buildings or other non-human capital", the main effect of increasing 

productivity and economic development. 

In this context, it should be noted the case of Poland, the country, the global economic crisis, economic 

recession and did not know who to maintain and develop professional education for qualified workforce. But perhaps 

the most striking example is Japan, a country that lacks its own natural resources, to understand that the future is based 

on education and investment in human resources has become one of the most developed countries. Important to note is 

that has made educational system even before creating an economic system performance and allocated in some periods 

than a third of the budget for investment in human capital and strengthening education. 

The relationship between intellectual investment and economic development is emphasized by the 

phenomenon of "brain drain" (brain drain). 

Many countries, including Romania, are affected by this phenomenon because significant losses result from 

the formation and the future benefits of a skilled labor force where, for various reasons, it emigrate to developed 

countries. It is true that if the countries of origin constitute individuals as specialists in developed countries benefit 

from the performance (informational, technological, scientific, etc.). Need for improvement, which can’t be provided in 

their home countries. At the same time, developed countries gain economic growth and competitiveness, as well as 

huge profits from the use of migrant labor without spending too much on this (U.S. and Canada earns billions of dollars 

annually from the use of specialists emigrants). 

In the current economic crisis in the labor market demand fell and unemployment in developed economies is 

two digits, Romania could repatriate at least part of the human capital lost through emigration. 

In recent years, in Romania, human capital was hit by austerity measures, and the effects are difficult to 

quantify. Were affected areas of national importance - education and health - and human capital is difficult to 

regenerate, requires long cycles and high costs. 

Also, differences in economic growth rates are determined by the accumulation of human capital gap [9], and 

education and human capital have a more important macroeconomic than microeconomic level [8]. Considering all 

these aspects, Romania's economic growth potential has fallen in recent years due to sub - chronic investment in human 

capital and imposed austere policies which push the economy on the road to economic stagnation. 

Romania needs to learn from the experience of developed countries (see the Nordic countries) investment in 

human resources can’t be substituted in any position on the economic cycle and should not be linked to political cycles. 

Therefore, Romania has to define its own internalized model of economic growth based on GDP structure based on 

internal engines, which reduce dependency of foreign markets [12]. 

The model should be based on investment in people, leading to specialization of human capital to those areas 

and to reduce disparities in competitiveness. Given the human resources available to Romania and that they are under-

utilized, you must allocations private and public investment oriented human to become a priority for economic policy. 

Education was "reformed" every government more than any other area but more of a formal, not correlated with 

economic needs. The results are below expectations as the quality and continuous investment implies the existence of 

financial resources. Oriented education system should meet the real requirements of the labor market. 

Romania forgot to invest in people. Romania should not be a prisoner of their own mistakes and understand that 

intellectual investment can’t be substituted or EU funds or foreign investment and to record sustainable growth, 

increase competitiveness and quality of living conditions need to invest in people. 

 
3. Effects of migration human capital in foreign markets 
 

Quantitative and qualitative analysis of the effects of migration in terms of the economic, social, 

technological and environmental, is one of the most complex challenges of globalization processes, because man 

- human capital - the mobility increases its valences and capabilities creative, open up new avenues of 

international cooperation, adds new dimensions mentality "think globally, act locally" and is the most important 

factor contributing to economic growth [10]. 

International mobility of people there at all times, significant qualitative and quantitative levels, due to 

the influence of a set of objective and subjective factors which interfere directly with components present 

globalization and globalization. 

The evolution of mobility flows can be explained to some extent by traditional part, people are in 

constant search of strategies to reduce risk by providing a larger amount of income. The unprecedented 

development of rapid means of transport and communication is another factor that boosts mobility. 

This phenomenon affects most private life of migrants as a result of individual decision that took her, 

involving many aspects that exceed government policies in this area. By mobility, people are trying to improve 

the quality of life and opportunities, primarily the income for themselves and their families, even if the 

destination area, are required to bear certain costs and payroll discriminatory treatment in the preparation and 

professional competence of unemployment risk as other aspects SL integration difficulties in the new 

communities. 

This phenomenon affects most private life of migrants as a result of individual decision that took her, 
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involving many aspects that exceed government policies in this area. By mobility, people are trying to improve 

the quality of life and opportunities, primarily the income for themselves and their families, even if the 

destination area, are required to bear certain costs and payroll discriminatory treatment in the preparation and 

professional capacity, the risk of unemployment, as well as other aspects of integration difficulties in the new 

communities. 

Labor mobility is very complex and it requires a comprehensive knowledge of costs and benefits at the 

individual, local, national and international, especially when it comes to immigrants with higher levels of 

training, which provides an important target area gain "brain" (brain gain), and in the home, but a loss of brain 

(brain loss). 

As a result, labor mobility can produce immediate direct loss for the home that are associated with non-

investment in education and training of migrants (human capital investment) and loss budget contributions 

represented by taxes that they paid. Indirect losses of human capital immigrant preside in the home, increase the 

weight average and low skilled personnel. According to modern theories of economic growth, technological 

progress and knowledge embodied in human capital have a strong positive effect on the level of social labor 

productivity and economic efficiency in general. But by brain haemorrhage caused by this widespread 

phenomenon in the area of origin, this effect diminishes its intensity spread negative effect on productivity and 

competitiveness. 

The negative effects of labor mobility through loss of labor resources have different dimensions and 

structures depending on age, gender and professional level of immigrants. If departures for those with higher 

education aimed at both reducing the productive potential of the economy directly and indirectly, and volume 

higher taxes for people with medium level of skill and unskilled largest share in the losses will be recorded in 

taxes and contributions to education and health, especially if their number is large. [3] 

Long term effects of migration on foreign markets Romanian on the Romanian economy, turned out to 

be multiple, and costs in any case not limited to financial and immediately quantifiable. The experience of 

countries such as Ireland and Italy, who have faced such migratory flows confirms the complex structure of 

social impact. One solution is, first, increase service quality and social infrastructures. We see that most of those 

who choose to leave the State of origin mainly from areas where they are deficient infrastructure and social 

services. This situation appears to solve an immediate problem, for which at least for now, we have the ability to 

even estimate accurately. From the perspective of the labor market, however, is the immediate impact of 

pressures on labor costs because in most cases the labor force who chooses to leave the country for which there 

is already demand. Long-term impact on competitiveness is evident and will help increase the need for 

continuous training and investments in human capital. Also, an aging population, migration contributes to the 

pressure on public finances and will affect further their sustainability. In the context of investment resources are 

limited however significant fiscal position and stiffness of public spending, limiting the potential for growth 

through migration will contribute to increased costs for external loans. This will be passed directly on the 

sustainability of public finances. 

In this context it is good to take into account the extent to which an education adapted to current 

requirements or conditions the growth of our country in this period characterized by many contradictions in the 

education system. Thus, from this point of view, investment in human capital since the education system remains 

a prerequisite for economic growth and competitiveness. Romanian educational system, despite the many 

"reforms" of the past two decades, still require a significant effort to generate competitive labor resources as 

"reforms" aimed more organizational dimension of the system and less need for restructuring substance act 

orientation of education and labor market needs. From this point of view, Romania must also make significant 

efforts. The alternative is that these costs are further supported by private sources. Therefore the question is 

legitimate on the effectiveness of the education system in the context of the real costs to get the product accepted 

by the labor market are actually much higher than those measurable by the national budget. 

 

4.Conclusions  
 

The essence of the idea of human capital investment is made in human resources to improve their 

productivity. Costs are incurred in the expectation of future benefits, hence the term "investment" in human 

resources. Like all investments, and this problem is questionable if economically justified. The answer to this 

question depends on whether or not the benefits outweigh the costs by an amount satisfactory or not they apply 

standard investment criteria. There is thus a direct analogy between investment in human capital and investment 

in physical capital, although there are differences. First, human capital can’t be considered a guarantee because it 

can’t be sold. In addition, the holder of such capital can’t disperse or to diversify risk in the way they can with 

physical capital. Beyond these factors, the parallel between human and physical capital is very suitable, for 

example, human capital, as well as physical, is subject to depreciation. 

A very wide application has the concept of individual who invests in himself. This principle applies not 

only to investments in formal schooling and post-school qualifications, but also family investments in the form 

of preschool child care provided, the concern for good health, investments in labor market information and job 
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search . 

Human capital theory underlies many of the important ideas of modern economics provides one of the 

main reasons for differences in pay and earnings by age and occupation on the incidence of unemployment 

uneven trades unions for regulatory practices employment and so on, contributing also to policy decisions on the 

allocation of resources for training and qualification in relation to other requirements. [2]. 

Labour mobility is a phenomenon that occurs most profound consequences in economic and social 

activities of a country is also a key tool for effective functioning of the single market and is essential for 

allowing more people to find better jobs good and is also a key objective of the Lisbon Strategy. 

Labor mobility is shaped by many factors among which the most important are economic development 

and inequality between countries, population trends, access to information, ease of travel, environmental 

damage, violation of human rights. Support phenomenon labor mobility is based on rules and policies adopted 

by each country and aims to growth. 

In conclusion, the financial crisis, when most companies talk about maximum efficiency in spending 

budgets and personnel restructuring, a more accurate quantification of investment in people is very important. 

Especially now, say human resources specialists, entrepreneurs should not give up budgets for developing 

people, the only ones who can help you pass this difficult period. 

On a theoretical level, taking into account figures, investment in human capital is the most effective. If 

the return on investment in logistics, change in location and others can reach 25%, a thoughtful investment in 

human capital can give yield three digits. In this context, investment in human capital can bring a plus to any 

organization, regardless of the external context. These figures are provided by specialists from the ROI Institute 

Romania, a subsidiary of United Business Development, providing measurement services firms investing in HR 

ROI methodology. It is an instrument that measures the financial impact of human capital development 

initiatives [12]. 

There are managers of successful companies it considers that the crisis can reveal the real opportunities 

to strengthen human resources in an organization. "Smart Investments" in human resource and must be 

supported in times of crisis, because employees will lead the organization as a profitable and successful 

direction. Reduce human resources in a business without a defined long-term strategy can generate chaos, 

beyond the crisis. "It is fashionable, in a crisis, to proceed to cutting or reducing staffing and budgets. We 

compared this crisis as an airplane single-engine works to transport passengers to the ground. Besides multiple 

and obvious risks, there is the possibility for passengers to reach their destination safely and easily be repaired 

plane. So it is a company. You can’t work long term with minimal budget: either miss your plane or passengers, 

or everything. Short-term budget cuts can be effective as long as there is communication and employees will 

perceive as a temporary measure and generating long-term satisfaction "[11]. 

Over a period of time the effects of lack of investment in employee development will be felt in the 

attraction and retention of talent; performing employees will remain to work in a company that never wishes to 

invest in their development, and professionals from labor market will not be interested to join such an 

organization, which will hinder business when the economic recovery begins to recover. 

Most times, leaders investments associated with money. Life of an organization is not restricted in terms of 

money. Must keep quality employees especially during the crisis, because they bring lead performance. Should 

think deeply before making a misstep, because most employees are improving the workplace, the employer 

money, and we miss them would mean a loss of their money. Employee assessment and related measures of the 

employer should be present in any organization. Employee performance is the most important quality indicator 

of a business. During the crisis, it requires a structured evaluation of the category of middle managers and also 

the effectiveness of company procedures. Trainings are difficult to quantify, and such assessments involve 

additional costs. Necessary knowledge and assessment organization currently before administration of certain 

initiatives such as coaching or training and also their effectiveness in the organization after application. 
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