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Abstract 

The challenges encountered by women in accessing and penetrating the labour market are undeniable realities 
of the present. One of the shortcomings of the labour market relates to gender differences. A significant part of these 
differences are caused by: the existence of a patriarchal social system; the segregation of the labour market; gender 
discrimination. This paper attempts to examine women’s employment and unemployment patterns on the Romanian 
labour market based on a series of statistical data that has been collected and reviewed, while highlighting the main 
factors that shape the current situation of the Romanian labour market. As regards the employment rate, the gender 
difference in Romania falls within the limits of that recorded for most EU countries (the employment rate is higher for 
the male than female population). On the contrary, the unemployment rate is reversed (higher unemployment rate in 
male than female population).  
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1. Introduction 

 
Women continue to represent an under-privileged social category at regional and national level, their presence 

on the global labour market being insufficiently visible.   
Due to the embedded patriarchal model, the woman - the second creature created by God, can only seize the 

second-best chance on the labour market in terms of employment, inclusion, promotion and remuneration. Many 
countries still follow this pattern. Romania is no exception from such a model, according to which women’s main role 
is to look after the family and the household.  

A critical condition in order to meet the EU targets of economic growth, employment of the labour force and 
social cohesion is gender equality. The European Union is facing a great challenge in striving to improve women’s 
status on the labour market and remove the existing gender differences. The work “Situația femeii-Perspectiva socio-
profesională” [16] points out that the survey conducted in 2010 by the National Council for Combating Discrimination 
(NCCD) brings in focus the existence and resistance of a patriarchal model in the Romanian society. We consider that 
according to the allegations acknowledged by women and men alike, the following statement can be truthfully made: as 
a nation, we are far from changing the mentality regarding the social role of the woman. However, judgments such as: 
“the man is the head of the family”, “men should be the main providers”, or “it is women’s responsibility to attend to 
the domestic chores”, are ventured by many when asked about this issue. This line of thought, along with the massive 
economic restructuring which took place after 1989, led to a decreased participation of women on the Romanian labour 
market as compared to the previous period. This situation is mainly revealed by indicators such as: activity rate, 
employment rate or unemployment rate.   

In the course of time, a series of national and international articles, studies and works have been published 
about the actual situation of the two labour market segments (male and female), also listing the specific influential 
factors. Nevertheless, particular emphasis was placed on the issue of gender differences/inequality. At national level, 
the gender differences on the labour market have been tackled by a number of experts [1]-[2]-[9]-[10]-[12]-[13]-[14], 
and so on.  

This paper attempts to review in an original manner the current patterns on the Romanian labour market, in 
particular from female perspective, highlighting the gender differences in employment and unemployment.  

 
1. Gender differences in employment   

The EU labour market is extremely heterogeneous in what regards employment rates by genders and gender 
differences. In Europe, as well as in every member state, the male employment rate exceeds (sometimes by far) the 
female employment rate. As such, according to Eurostat „Female labour market participation” [17], in EU28, the 
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employment rate of men aged between 20 and 64 years old was 74.2%, whereas the female employment rate was lower 
by more than 10%, i.e. 62.5% in 2013, (see chart no. 1). 

At the time, the greatest gender difference in employment was recorded in Malta (about 30%), followed by 
states like: Italy, Greece, Czech Republic, Romania, Poland, Slovakia, Luxembourg and Hungary (chart no. 1).  

 

 
Figure no.1 Employment rate and percentage of part-time workers by gender (F/M) in 2013 

(% of population aged 20-64) 
Source: http://ec.europa.eu/europe2020/pdf/themes/31_labour_market_participation_for_women_02.pdf 

 
In Romania, the two employment rates (male and female) fell below the EU28 level. In the case of men, it was 

lower by approximately 2% than the EU average, while in the case of women this difference neared -6%. 
In order to highlight the gender differences in Romania, table 1 presents its main defining indicators.  
 

Table 1 Activity rate and employment rate (15-64 years)  

Indicators (%) 

Years 

20
01

 

20
02

 

20
03

 

20
04

 

20
05

 

20
06

 

20
07

 

20
08

 

20
09

 

20
10

 

20
11

 

20
12

 

20
13

 

Activity rate - total 67.7 63.6 62.4 63.2 62.4 63.7 63.0 62.9 63.1 63.6 63.3 64.2 64.6 
- Male 74.1 70.7 69.6 70.2 69.5 70.8 70.1 70.6 70.9 71.5 70.7 72.1 72.7 
- Female 61.3 56.7 55.3 56.2 55.3 56.6 56.0 55.2 55.4 55.8 56.0 56.4 56.5 
Employment rate  
- total 62.9 58.0 57.8 57.9 57.7 58.8 58.8 59.0 58.6 58.8 58.5 59.5 59.7 
- Male 68.5 64.1 64.1 63.6 63.9 64.7 64.8 65.7 65.2 65.7 65.0 66.5 66.8 
- Female 57.3 52.0 51.5 52.1 51.5 53.0 52.8 52.5 52.0 52.0 52.0 52.6 52.6 

Source: INSSE 
 

As it results from table no. 1, the two activity rates (for males and females) underwent major fluctuations over 
time. Women’s participation on the labour market is lower than men’s. As such, while the male activity rate generally 
shows values above 70%, the activity rate for women oscillates around 55-56%. The highest levels of activity rate, for 
both male and female, were registered in 2001. Conversely, the lowest rates occurred in 2005 for men (69.5%), 
respectively in 2008 for women (55.2%). In general, the gender difference is significant, above 10%. The greatest 
difference, of about 16%, occurs in 2013, while the lowest, of about 12%, occurs in 2001.  

In its turn, the labour force employment rate also shows major differences. If the employment rate exceeds 
values of 60% in the male population, more than 50% of the female population is employed. As in the case of the 
activity rate, it can be noted that 2001 features the highest employment rates for both women and men. On the other 
hand, the lowest employment rate, of 63.6%, is registered in 2004 for men and in 2003 and 2005 for women, of 51.5%.  

The absolute level of occupied labour force – overall, by genders and residential environments – is detailed 
below:  
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Figure no. 2 Employment by sex and area 

Source: chart made by the author based on the data: INSSE 
 
Differences are conspicuous in this respect as well. According to the above chart, the number of employed 

males exceeds the number of employed females. Numbers for both sexes undergo fluctuations throughout the entire 
timeframe of the survey. We also notice oscillations in the maximum values for the two residential environments. As 
such, from 1996 to 2002, the greatest number of employed individuals comes from the rural environment, while after 
2002 the greatest number of employed individuals comes from the urban environment. However, the trend is oscillatory 
for both residential backgrounds.   

According to education levels and genders, the evolution of the employment rate is presented in the chart and 
table below.  
 

 
Figure no. 3 Share of people employed by gender and level of education 

Source: chart made by the author based on the data INSSE 
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Tabel 2. Share of people employed by gender and level of education - % 

 
Source: calculations made by the author based on the data INSSE 

 
Chart no. 3 and table no. 2 highlight, for both sexes, an ascending trend in the proportions of graduates of 

higher, secondary and post-secondary education, and a descending trend for those with lower levels of education. As 
such, if we compare the values obtained in 1996 versus 2013, it is surprising to find out almost a tripling number of 
women with higher education (3.51% vs 9.51%), and only a doubling number of men with higher education (4.51%, vs 
8.88%). In the case of the individuals with secondary and post-secondary education, the percentages recorded in 1996 
are equal, both in the male and female population (13.68%). The peak is reached in 2013 for both genders, yet in 
varying proportions: 18.55 for men, respectively 16.71% for women. The trend of employment in the population with 
lower training levels (professional, vocational, complementary education or apprenticeship; primary and middle school, 
no education) was oscillatory for both sexes. Nevertheless, in 2013 there is a significant drop in comparison to 1996. 
The greatest decrease was related to those with primary and middle education, of approx. 6% in the male population, 
and approx. 7% in the female population. The highest male and female employment rate is found in the population with 
maximally 12 years of studies or post-secondary education.  

The greatest gender differences according to the level of training for the labour market participants are found 
in the individuals who completed professional, vocational, complementary education or apprenticeship programmes 
(for example 18.63% in men in 1996, compared to only 9.06% in women in the same year). For the other training 
levels, the gender differences are relatively low.  

According to the professional status criterion, the employment rate is detailed below: 
 

 
Figure no. 4 Employment rate by professional status and sex 

Source: chart made by the author based on the data INSSE 
 

As also highlighted in chart no. 4, for both male and female, a significant ratio of the active individuals on the 
labour market is accounted for by “employees”. However, from this point of view, the highest percentage, of more than 
37% in 2013, is registered by men. The employment trend for the “employees” category underwent major fluctuations, 
with annual rises and falls. The highest percentage was found in the female population in 2006 (30.53%). 

Should we consider the professional status criterion, we can find obvious gender differences across categories. 
As such, in the male population, self-employed individuals rank second and third (with significant values ranging from 

45



Annals of the „Constantin Brâncuşi” University of Târgu Jiu, Economy Series, Issue 3/2015 

 
„ACADEMICA BRÂNCUŞI” PUBLISHER, ISSN 2344  – 3685/ISSN-L 1844 - 7007 

 
 

12% to 17%), respectively unpaid family workers (with values ranging from 3% to 6%). In the female population, the 
situation is reversed (unpaid family workers rank second, with values ranging from 8% to 14%, while self-employed 
individuals rank third, with percentages between 5-8%).  

Although the rates of male and female business owners are relatively low, we should point out an important 
aspect: the ratio of male-female business owners is 3 to 1, which means that women are three times less enterprising 
than men or, in other words, they are three times less willing to initiate and run a business. The following explanations 
could be ventured for this finding: women’s refusal to neglect the family and family duties, lack of self-confidence, 
lack of business female role models, lack of financial capital, lack of experience and know-how, refusal to give up part 
of the spare time, the pressure of performance (women want to demonstrate that they are as good as men) [20], and so 
on.  

The distribution of the employed population by NACE business activities and genders is detailed in the figure 
below: 

 
Tabel no. 3 Employees by activity of national economy and by sex - thousand 

M W M W M W M W M W M W M W M W M W M W M W

1 113 35 100 40 106 35 99 33 92 30 78 27 82 28 72 23 75 22 79 25 80 24

2 110 18 100 17 97 17 80 14 72 13 69 12 63 11 56 11 54 10 54 10 52 10

3 792 771 741 731 711 695 706 685 719 662 702 640 592 526 528 471 539 489 562 502 557 505

4 73 24 69 23 71 23 68 22 68 21 62 21 59 19 56 17 54 16 52 16 46 15

5 59 22 62 23 62 23 63 24 69 25 72 28 72 28 72 26 71 26 73 27 73 26

6 284 42 283 41 302 47 304 49 355 52 401 57 354 50 291 47 289 46 309 47 298 48

7 278 307 271 324 322 352 348 389 398 398 433 416 400 416 355 397 369 384 360 398 371 388

8 220 73 205 70 205 70 204 72 212 72 209 75 207 75 189 69 189 68 190 64 193 63

9 29 52 30 58 31 59 35 59 40 67 44 75 43 75 40 69 42 66 45 70 47 73

10 45 41 46 39 47 40 52 44 61 49 74 47 70 44 64 42 65 45 71 47 76 50

11 23 45 22 46 24 53 27 58 31 66 33 74 34 73 31 69 32 68 30 66 29 64

12 9 9 11 11 11 12 15 12 16 12 18 14 17 12 15 12 15 12 14 12 13 12

13 57 35 55 35 57 37 65 44 70 47 71 62 71 64 66 61 66 61 70 60 70 61

14 81 33 81 33 83 39 100 47 111 55 136 60 133 59 125 56 136 62 157 69 162 74

15 63 89 64 90 70 96 73 101 88 109 96 118 103 122 95 115 83 109 81 107 80 107

16 120 270 119 263 120 261 122 261 123 272 121 273 121 273 121 258 115 249 111 249 108 251

17 72 234 63 236 65 249 70 252 72 263 72 279 76 302 74 292 68 264 66 255 64 258

18 13 14 13 14 14 15 16 17 16 19 17 23 26 31 23 29 22 29 23 31 23 33

19 14 22 14 23 14 23 14 25 15 24 17 23 19 25 18 21 17 22 18 22 18 23

2008 2009 2010 2011 2012 2013 Activity of 
national 
economy 

2003 2004 2005 2006 2007

 
Legend: 1 - Agriculture, forestry and fishing; 2 -  Mining and quarrying industry; 3 Manufacturing industry; 4 – Electricity, gas, steam and air 
conditioning production and supply; 5 – Water supply; sewerage, waste management and decontamination activities; 6 – Construction; 7 – Wholesale 
and retail; repair of motor vehicles and motorcycles; 8 - Transport and storage; 9 – Hotels and restaurants; 10 – Information and communication; 11 – 
Financial intermediation and insurance; 12 – Real estate activities; 13 – Professional, scientific and technical activities; 14 – Activities of 
administrative services and support services; 15 – public administration and defence; social insurance of public sector; 16 – Education; 17 – Health 
and social assistance; 18 – Shows, culture and recreation activities; 19 – Other service activities; M – Men; W - Women 

Source: made by the author based on the data INSSE-tempo online 
 

As it also results from the information provided in table no. 3, most (men and women alike) work in the 
processing industry. Their numbers fluctuated throughout the entire surveyed period. The years which registered 
maximum and minimum values in terms of number of employees in this industry coincided for both sexes (2003 - 
maximum and 2010 - minimum). Therefore, the maximum number of employed men was 792 thousand and the 
minimum number was 528 thousand, whereas the maximum number of employed women was 771 thousand and the 
minimum number was 471 thousand. The male-female ratio was generally close to 1/1.   

The Romanian labour market is unequivocally segregated. The statistics presented in the above table reveals 
the prevailing orientation, for male and female alike, toward those activities considered gender-specific (commerce, 
education and healthcare for women, as opposed to constructions, repair works, transport, warehousing for men). 
According to the classification by business activities in the male population, the second and third place is occupied, in 
turn, by constructions and commerce, motor vehicle and motorcycle repairing. As regards the female population, the 
second place is occupied by commerce and the third and fourth place by education and/or healthcare. The fourth place, 
in the male population, corresponds to transport and warehousing. For all these business activities, the gender 
differences are, more often than not, significant. For example, in constructions, transport and warehousing (male 
specific activities) the male-female ratio can attain values of 7 to 1 (in 2008 and 2009), and respectively of 3 to 1. In the 
female-specific lines of business – healthcare and education, the female-male ratio was 4 to 1 (in 2013), respectively 2 
to 1. 

The classification by preferential activities shows that women’s least favoured is the extractive industry (10 
thousand in 2013), respectively culture (14 thousand in 2003) and real estate for men (between 9 and 18 thousand 
individuals). Lately, these activities have registered male-female ratios of 1 to 1 (in real estate, as well as in culture and 
entertainment).  
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Not the entire employed population has a full-time job, as yet. Many of the labour market participants have a 
part-time job. Their number and gender distribution are shown in chart no. 5.  

 

 
Figure no. 5 Number of people working part-time total and sex 

Source: chart made by the author based on the data INSSE 
 
According to this chart, the trend of individuals with part-time jobs fluctuated in the period 1996-2012, both in 

general and in particular, by genders. The peak was reached in 2001 for males (more than 830 thousand), respectively 
in 2000 for females (more than 925 thousand). The lowest number of part-time employees is registered in 2006 for 
women (417,248) and in 2009 for men (462,732). 

However, what draws attention in the above chart is the trend of gender “distribution” of part-time employees. 
As such, if up to 2002 inclusively, part-time female employees exceed their male counterparts in number, from 2002 
onwards the situation reversed. Possible causes could be: women’s reorientation from part-time to full-time jobs; 
abandoning the labour market in favour of the family and household; and/or lack of such jobs in the economic 
background. Nevertheless, the percentage of females with part-time jobs from the total number of employees exceeds 
that of males (see table 4). Moreover, there are gender differences in the values shown for the two years which mark the 
beginning and end of the survey timeframe. In this respect, the drop in the number of female part-time employees is of 
approximately 44%, and about 28% in the male category.  

As compared to the situation at EU level, the overall and gender-specific percentages of part-time employees 
are:  

 
Tabel 4 Part-time employment as percentage of the total employment, by sex (%) 

Indicators 2004 2005 2006 2007 2008 2009 2010 2011 2012 2013 
Total - EU (28)  
- Romania  

16.7 17.2 17.5 17.5 17.5 18.0 18.5 18.8 19.2 19.6 
9.2 9.2 8.6 8.6 8.6 8.5 9.7 9.3 9.1 8.8 

Women - EU (28)  
- Romania  

29.6 30.3 30.5 30.6 30.4 30.8 31.3 31.5 31.9 32.3 
9.6 9.2 8.5 8.9 9.3 9.1 9.9 10.1 9.7 9.3 

Men - EU (28)  
- Romania  

6.4 6.7 7.0 6.9 7.0 7.4 7.9 8.0 8.4 8.7 
8.9 9.1 8.7 8.3 8.1 8.0 9.6 8.7 8.6 8.4

Source: EUROSTAT 
 

As it results from the statistics in the above table, in general Romania falls below the EU28 average level, 
showing midpoint values of the European mean. This percentage did not change significantly in time. In general, it 
ranged from 8.5% to 9.7%; the trend is oscillatory. If we take a look at the data for females, we will notice that this 
percentage represents approx. one third of the European mean value (between 8.5%-10.1%). This could reveal that: 
unlike EU females, Romanian women are less willing to work part-time, or there are less opportunities of this sort on 
the Romanian labour market (see also table 5). As regards the male population, their proportion exceeds, in general, 
that of European men, however, without a significant deviation. Comparing the percentages of Romanian female and 
male part-time employees, we can state that as opposed to men, women are more prone to opt for part-time work, 
especially to reconcile both family and professional duties [18].   
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As it is well-known, women’s main reasons to opt for part-time work are related to: looking after children and 
adults incapacitated for work; other family and personal responsibilities; impossibility to find a full-time job. 

According to the data presented in table 5, the percentage of Romanian women who invoke as argument for 
part-time employment the fact that they look after children and adults incapacitated for work is much lower than the 
European average level (EU28 - above 20%). Its trend is, in general, descending. Below the European average value 
also falls the percentage of Romanian women who explain such a job by having family and personal responsibilities. 
However, it can be noted that the ratio of women from the first category is higher than the latter. Most women, above 
40%, argue that it is impossible for them to find a full-time job. In this respect, Romania falls under the European 
average level, with differences greater than 20% in certain years.  

 
Tabel 5 Main reason for part-time employment - women (15-64 years) -% 

Indicators 2004 2005 2006 2007 2008 2009 2010 2011 2012 2013 
Looking after children or 
incapacitated adults  

- EU (28) - total 
- Romania -Total 

 
 

33.3 : 29.2 29.7 27.5 28.6 28.0 28.8 28.6 27.8
11.5 9.1 7.3 5.5 6.0 5.9 5.3 4.9 4.2 4.6

Other family or personal 
responsabilities  

- EU (28) - total 
- Romania -Total 

 
 

: : 20.0 19.5 18.1 17.4 16.5 17.3 15.9 15.6 
: : 9.1 11.7 10.2 10.5 8.1 9.9 13.2 11.7 

Could not find a full-time job    
       - EU (28) - total 

- Romania -Total 

 
17.1 : 20.4 20.2 23.2 22.9 24.0 23.1 24.3 26.1 
45.0 41.2 40.5 38.6 37.6 37.2 40.7 40.6 41.7 45.5 

Source: EUROSTAT 
 

2. Gender differences in unemployment  
As compared to EU, the female and male unemployment rates in Romania are:  
 

 
Figures no 6 & 7 Unemployment rate – females, males 

Source: charts made by the author based on the data EUROSTAT 
 

Attention should be paid to the female unemployment rate in Romania, since it is below the EU28 level. 
Except for some years, the situation is similar for the male population. Moreover, it is worth mentioning that at EU28 
level, the female unemployment rate is higher than male unemployment rate.  

At national level, the evolution of male and female unemployment rate in 2001-2013 was: 
 

Table 6 Unemployment rate overall and sex 

Indicators (%) 

Years 

20
01

 

20
02

 

20
03

 

20
04

 

20
05

 

20
06

 

20
07

 

20
08

 

20
09

 

20
10

 

20
11

 

20
12

 

20
13

 

ILO nemployment 
rate  - total 6.4 8.4 7 8 7.2 7.3 6.4 5.8 6.9 7.3 7.4 7 7.3 
- Male 6.9 8.9 7.5 9 7.7 8.2 7.2 6.7 7.7 7.9 7.9 7.6 7.9 
- Female 5.8 7.7 6.4 6.9 6.4 6.1 5.4 4.7 5.8 6.5 6.8 6.4 6.6 

Source: INSSE 
Surprisingly, in the case of men the unemployment rate registered higher values than in the case of women. It 

peaked in 2004 (9%) and dropped to the minimum level in 2008 (6.7%). The same year (2008) also marks the 
minimum level of unemployed women (4.7%). The highest female unemployment rate was registered in 2002 (7.7%).  
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At first glance we could say that women are much more easily and better integrated on the Romanian labour 
market. A possible explanation could be that vacant positions, many of them in the services sector, are traditionally 
held by women, since it is harder for men, at psychological level, to accept such jobs [1]. However, a relevant factor is 
that women’s educational background is higher than men’s [4], which makes them more attractive for certain jobs, 
having thus direct effects on the level of the female unemployment rate.  

On the other hand we could venture to affirm that many women indulge in the status of caretaker of the family 
and household, given that at national level there is an acknowledged deficit of care facilities for children up to 7 years 
old and seniors. Many times this deficit is doubled by the lack of flexible employment opportunities and unequal 
distribution of family responsibilities, which compels women to choose between having children and pursuing a career. 
Nevertheless, in reality, not all the women who are fit for work and seeking employment are registered with the 
employment agencies. All these factors influence the labour force offer on this market segment (a lower female 
workforce offer will trigger a lower female unemployment rate).  

The unemployment trend in absolute numbers, by genders and residence environments, is shown below:  
 

 
Figure no. 8 ILO unemployed per total, sex and area 
Source: chart made by the author based on the data INSSE  

 
 The statistics from the above chart reveal the situation detailed above.  

If we refer to the ratio of unemployed females and males, it is generally in women’s favour. Nevertheless, this 
ratio varies from one year to another. More or less significant differences can be noticed in this respect. As such, there 
are situations when the unemployed male/female ratio was approximately 1 to 1 (in 1996 and 1997) and situations 
when it was approximately 5 to 3 (in 2004), which points to a male unemployment rate higher by approximately 60%, 
or almost 4 to 2 (in 2008), which means that there were almost 2 times more unemployed males than females.   

If we analyse unemployment by residential environments we can notice that most of them come from the 
urban environment. The lower unemployment rate in the rural population is explained by the fact that they are engaged 
in agricultural activities, prevailingly of subsistence type.  

 
3. Conclusions  

The data presented in this work enables us to advance the following conclusions:  
- there are gender differences both in employment and unemployment;  
- in terms of employment, the gender differences exceed 11% for the entire timeframe of the survey;  
- according to the level of education, the greatest gender differences are registered in the population with vocational, 

occupational, complementary training or apprenticeship (of about 9%);  
- according to the professional status, there are undisputable gender differences across categories. The “employees” 

category is followed by that of “unpaid family workers”, respectively “self-employed individuals”, in the case of 
women, while the situation is reversed in the male population. Moreover, the number of female “business owners” 
is three times lower than male business owners.  

- statistics reveal women’s prevailing orientation toward commerce, education and healthcare, and men’s preference 
for constructions, repair works, transport and warehousing (considered male-specific activities);  
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- the proportion of female part-time employees from the total employed population is higher than male’s. Most 
women argue their choice of this type of activity through the lack of full-time jobs on the Romanian labour market 
(more than 45% in 2013); 

- unlike EU28, where the unemployment rate is higher in the female than male population, a somewhat atypical 
situation occurs in Romania. The female unemployment rate is lower than male unemployment rate.  
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