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Abstract 
 In the context of industrialization and expansion of wage labor is the difference between work and 
employment. The rigidity of the labor supply and its persistent surplus is explained by the very high compensation or 
unemployment benefits, through trade union action or error preset number of employees, which leads to greater gap 
between supply and demand for labor. Adjustment policies of employment in the future will be increasingly less state 
policy, of general application, and increasingly more political will and enterprise branch, the subject of an active 
social dialogue between employers and trade unions, dialogue resulted in agreements of limited duration and subject 
to revision depending on the economic and social situation. The duration of work and organizational modalities they 
will depend on this social dialogue. 
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1.Introduction 
  
 The concept of employment work can be seen in two aspects: the general aspect and narrow aspect. In broad 
aspect, this includes actions of central government and local entities that have direct impact on the process of creating 
new quality jobs. This includes both the macroeconomic policy of the state in employment work, as well as sectoral 
policies of education, organization of social protection, the development of production infrastructure and social, 
stimulating young people into work. The narrow issue, researched the concept reflects the specific actions that occur in 
the labor market caused by permanent changes in the relationship between supply and demand of labor. These changes 
have intensified in the twentieth century to the extent that. 
 
2. The evolution of unemployment in Romania and its causes 
 
 In our country, unemployment is determined by three main channels [3, p. 144]:  
 • the first channel is the demographic - refers to young people reached working age without holding any 
previous training and people seeking work for the first once, for example housewives;  
 • the second is the channel of the education system - according to identify graduates of educational institutions 
of all levels who hold professional qualifications;  
 • channel is the last issue of labor employed in the economy due to the pursuit of the transformation process in 
the stage of transition to market economy. 
 All three channels are based on several sources that contribute to the increase in unemployment due to:  
 ■ make available a part of the workforce employed by the disappearance of jobs in the labor market 
phenomenon that relies mainly on Romanian industry restructuring; 
 ■ lack of correlation between the structure of training-oriented employment with the school system determines 
not to always ensure proper training of new graduates training to enable them to adapt faster to the new requirements of 
the labor market. Lack of that relationship at present, leading to worsening labor market imbalances now because while 
the tertiary sector is found, the need for specialists in the field of vocational education exceeds supply continuously;  
 ■ slow growth in the number of jobs offered increases the number of unemployed people, especially the 
vulnerable population (young people, women);  
 ■ strengthening near-monopoly position of economic agents, and the resulting hardening of the labor market;  
 ■ deepening trends of specialization and segmentation, forming groups and non-competing socio-professional 
categories, by the increasing specialization and differentiation emerged between employees in terms of experience, 
skills, adaptability.  
 Unemployment may be multiple causes, causes that lie at the macroeconomic and microeconomic level.  
 Often, in an analysis to identify the causes that led to unemployment, are taken into account various attributes 
granted unemployment treated as 'types' of unemployment: frictional, voluntary, involuntary, structural, technological, 
natural, partly, totally , chronic, seasonal, temporary, transient, cyclical, regional, disguised etc, attributes that actually 
covers quite extensive explanatory range of phenomena in the use of full employment in the economy. Voluntary 
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unemployment reached the situation where some employees felt the effort you submitted is greater than the effect it 
obtained (salary). When finding, they gave up work they had undertaken.  
 Their number is small and it is only those who had other sources of income, as the employees for their only 
source of income is work, can not afford to quit "voluntarily" this job even if the salary is small.  
 Regarding the evolution of unemployment rate compared with inflation shows that the two variables have 
evolved independently of each other. The upward trend in the unemployment rate has not led to lower inflation and 
vice versa, as economic theory predicts, but still leads to growth. The conclusion is that in this period of transition, 
rising inflation was not a direct cause of rising unemployment.   
 In other words, in our country, acted Phillips curve, but long term, as rising unemployment has led to reduced 
inflation. Instead, it can be said that inflation has indirectly contributed to increasing unemployment, reducing 
purchasing power, which has reduced demand for goods and services.  
 In Romania, the existence of imbalance on three markets (labor market, goods market and money market) 
makes Friedman's theory can not be verified period. It presupposes the existence of permanent balance of the labor 
market, which in our country it is not found. Therefore, higher inflation in this period was not based on a deliberate 
policy aiming to reduce unemployment by increasing nominal wages based on the illusion of money (according to 
monetarist theory) [4, p. 56]. 
 Given that unemployment in Romania is lengthy, results in the emergence of new categories, namely 
discouraged persons. This highlights the psychological impact that unemployment has on the individual. these effects 
are psychological level of unemployment we must consider the impact on particularly serious unemployment in 
relations between unemployed induce him and his family, and his friends of it. 
 
3. Analysis of human resources available for the period 2004-2013 
 
 From the statistical point of view, which considers unemployment indicators are of two kinds: absolute and 
relative indicators indicators.  
 Absolute level indicators or indicators refers to the actual number of unemployed. They express the "people" ( 
"thousand") and determine certain reference period: monthly, quarterly or annually. The number of unemployed is 
calculated and correlated with certain demographic variables as age, sex, marital status, and taking into account the 
training, the level of education or territorial distribution. A special feature analysis followed regarding unemployment 
duration. From this point of view, identify a short-term unemployment (less than one year) and long-term 
unemployment (over a period longer than one year). The unemployed, the second component of the active population is 
an economic category, whose definition has generated numerous approaches.  
 In the following we look at the human resource gender, national - Romania - during 2004-2013, because 2014 
has not yet been posted in May 2015. Thereafter the employment rate of human resources in Romania. In the chart. 1. 
presents the evolution of human resources at national level during 2004-2013 and in Chart 2 presents the evolution of 
female human resources at national level during 2004-2013.  

Fig. 1.:Evoluţia human resources at national level during 2004-2013 
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Source :INSSE 2014 

 According to data shows that human resource development at the national level during the period under review 
was one varied, increased, decreased year by year, but ajugâng 2013 to a value approximately equal to 2009. 
  From the graph one can see that the years 2009-2012 were the most important years in Romania when there is 
a percentage of available human resources quite large, influential aspect of the financial crisis in the same period, 
which decreased the jobs and the population available for work, grew per day.  
 Last year recorded a decrease compared to previous years, so we can say that a significant number of people 
have shifted professionally and found a job, thus bypassing the financial crisis in previous years. 
 Analyzing female human resources at national level can be seen that a progression of values that are roughly 
similar. Bringing the 2013 to record a tiny difference compared to 2004. The lowest value recorded in 2008 is the 
reference year when the financial crisis began national and international thereafter emphasizing increased availability 
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of human resources for sex women, during the crisis, 2009-2012. These values have gradually decreased, and figures 
show that will continue to decline in coming years. 

Fig. 2 .: The Evolution-female human resources at national level during 2004-
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 Chart 3 presents the employment rate of human resources at national level in Graph 4 the employment rate of 
females.  

Fig. 4 .: Evolution national employment rate during 2004-2013 
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Given the data provided, it can be observed that the employment rate of human resources at the national level 
had fluctuated, first it rose considerably later during the financial crisis it dropped noticeably, which reinforces the idea 
that human resource was not spared from the influence of negative factors specific crisis.  

 
Fig. 4 The evolution of the employment rate of female human resources at national level during 2004-2013 
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Thus the employment rate of human resources at national level recorded in 2013 a similar amount in 2005, yet 
up from the financial crisis, namely 2010-2011 when the crisis was felt in many countries internationally. The greatest 
value of the employment rate was recorded in 2008, the year that marked the crisis in Romania.  
 Noting the information shown there is a trend of female human resources similar as that of the total human 
resources. The percentages shown are based on total human resources, the lowest value was recorded in 2004 and the 
highest value in 2007, one can see equal value in 2013 and 2015. 

 
4 OUTLOOK FOR EMPLOYMENT EMPLOYMENT YOUNG 
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 Rural youth face a number of problems that negatively impact the process of stimulating labor activity and 
employment.  
 Among such problems can be mentioned: insufficient development of small business and the lack of attractive 
jobs for rural youth; insufficient technical equipment of the branches of production and processing of agricultural 
products; low level of infrastructure development and the social production; emigration of young people from rural 
areas, which has a negative impact on economic development and demographic processes; relatively high 
unemployment rate among rural youth; insufficient institutional policies in attracting and stimulating rural youth 
employed.  
 Between the rate of growth and employment dynamics there is a direct relationship dependnţă, but 
disproportionate.  
 In this connection, a few decades ago, former German Chancellor Helmuth Schmidt pointed out: "Economic 
growth today are tomorrow's investments and jobs after tomorrow". In other words, it is not possible employment 
without economic growth and investment [2, p. 5].  
 It should be noted that the only guidance system profitable growth -Investment - Employment is providing 
jobs simultaneously satisfying the economic requirements, social-educational, technical and organizational, which, 
through the effects they generate, maintain motivation for work and performance, continuous development and 
eliminate the negative effects of old systems of organization, analysis and design jobs.  
 Only in this way employment under current conditions, sustainable employment makes sense. This should not 
be confused with job stability, which is seen as an occupation of a job throughout working life[8].  
 Employment sustainable development is a dynamic process of continuous learning, adapting to new 
requirements of the labor market, the approximation of market education and training of the work, performance 
increasing, motivation and satisfaction, fair remuneration, prevention and correction imperfections of labor market 
functioning. 
 
CONCLUSION 

 
In order to increase the employment of people in rural areas or in urban areas suffering from social 

reintegration as a result of economic restructuring, the National Agency for Employment included in the program of 
employment opportunities for 2015 the following special little program: 

 - 50 program, especially for the 50 towns;  
- 160 program, especially for 150 rural settlements.  
The criteria were the basis for establishing settlements were:  
- high share of unemployed in the total active population;  
- The low level of economic development.  
To combat and reduce long-term unemployment requires concrete actions, such as: 
- keeping employment as many people as possible, including adapting working time continued with training, 

action supported by public funds, including the ESF;  
- Encouraging entrepreneurship and creating new jobs by lowering non-wage costs and stimulate flexicurity;  
- Improving the efficiency of national employment services and activities may intensive counseling, training, 

job search, especially in the early weeks of unemployment; - Increase in the number of apprenticeships and training.  
Measures of labor mediation, information and counseling, as basic measures of the public employment 

service, have a significant share in total employment measures leading to 
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