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ABSTRACT 

"Work is determining the scope, structure and quality of material and spiritual services ordering society" 
(Mărginean 2002). The indicators in this domain are tied to employment and dependency on the availability of jobs, 
occupational structure, proportion and average duration of unemployment (Măginean, op. Cit.). In parallel there are 
studies on quality of life and working as indicators include: conditions, nature and content ounces, working time, labor 
relations, organization, management, material rewards and other benefits, work results and satisfaction. 

Preparation of this work is due to the acute need and the enormous pressure they felt at regional Euro-southwest 
Oltenia region, to remain competitive economically, while maintaining its long-term viability. 

The main objective of this paper is the first contribution and involvement in current scientific approach by offering 
solutions, analyzes the possibilities for and applicability of research developed by developing a tool for effective process 
improvement and sustainable development of the euro -regiunea southwest Oltenia to facilitate decision-making and not 
least sustainable economic growth.  

Secondary endpoints are represented by analyzing the current situation and developments, identifying needs and 
developing solutions and their correlation with national policy and territorial cohesion, economic and social development 
of the European Commission. 

Issues such as the triad growth-resource-environment, sustainability, impact of extractive industries are treated in 
this paper, which aims to identify some aspects of the relationship between sustainable development and economic 
progress in the context of Euro-South-West Oltenia, identification strategies and visions for the future that can boost this 
mining area par excellence for sustainable rural odezvoltare, focused on adequate training of human resources. 
 
KEY WORDS: life quality, human capital, compatibility of future competences, national correlation, sustainable 
development, equal opportunities, facilitating leverages, substantial improvement  
 
 
INTRODUCTION 

The concept of sustainable development (sustainable) was crystallized in time, over several decades, in-depth 
scientific debate internationally and acquired precise political meanings in the context of globalization. 

In recent history, the first signal that the economic and social developments of the countries of the world and of 
humanity as a whole can not be separated from the consequences of human activity on the natural environment was made 
in the report of the 1972 Club of Rome entitled Limits to Growth (Meadows Report ). The document summarized data on 
the evolution of the five factors (population growth, the impact of industrialization, pollution, food production and natural 
resource depletion trends), suggesting the conclusion that the development model in that period can not be sustained long 
term. 

The problematic relationship between humankind and the environment became the international community's 
concerns since the United Nations Conference on Environment (Stockholm, 1972) and resulted in the work of the World 
Commission on Environment and Development, established in 1985. The report of the Commission presented in 1987 
GHBruntdland entitled our common future offered the first broadly accepted definition of sustainable development as 
"development that meets the needs of the present generation without compromising the ability of future generations to meet 
their own needs." The concept of sustainable development proposes an integrated approach to policy and decision in which 
environmental protection and long-term economic growth are seen as complementary and interdependent. 

From this point, the complex problems of sustainable development acquired a global political dimension being 
addressed at the highest level at the World Conference on Environment and Sustainable Development in Rio de Janeiro 
(1992), Special Session of the General Assembly and adoption Millennium goals (2000) and the World Conference on 
Sustainable Development in Johannesburg (2002). They have outlined thus concrete programs of action at global and local 
(Local Agenda 21) according to the principle "think globally, act locally". In this process it was adopted a number of 
international conventions that establish precise obligations of states and strict implementation deadlines climate change, 
preserving biodiversity, protecting forests and wetlands, limiting the use of certain chemicals, access to information on the 
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state of environment and others, outlining the international legal space for the practical application of the principles of 
sustainable development. 

It is recognized therefore that the Earth has a limited capacity to meet the growing demand for natural resources 
from socio-economic system and absorb the destructive effects of their use. Climate change, soil erosion and 
desertification, soil, water and air, reducing surface systems tropical forest and wetlands, the extinction or endangerment of 
a large number of species of plants and land animals or aquatic accelerated depletion of non-renewable resources have 
began to have a negative impact, measurable on socioeconomic development and the quality of life in vast areas of the 
planet. 

The concept of sustainable development is built on the premise that human civilization is a subsystem of the 
ecosphere, dependent on flows of matter and energy within its stability and capacity for self-adjustment. Public policies are 
developed on this basis, as this National Strategy for Sustainable Development of Romania, designed to restore and 
maintain a rational balance in the long term, between economic development and the integrity of the natural environment in 
ways understood and accepted by society. 

For Romania, as a EU member state, sustainable development is one possible option, but the only rational 
prospect for national, resulting in the establishment of a new development paradigms at the confluence of economic, social 
and environmental. 

 
 

STRATEGIES FOR THE FUTURE 
 The direction towards sustainable development began as a result of the 1929-1933 world ecological crisis and has 
since expanded and involved all socio-economical  and human spheres, to the extent that during our life time, sustainable 
development has become to represent humanity’s new path. 
 Sustainable development has emerged as a solution to the ecological crisis brought by the intense exploitation of  
resources and the continuous decay of our environment which seeks to preserve the quality of the natural environment. 
 The concept behind this vision is that of guaranteeing a higher quality of life for all the inhabitants of our planet, 
both for the current population as well as future generations.  
 Sustainable development steers us toward a new set of values which will guide the future economical and social 
progress, such values are aimed at man and he’s current and future needs, the natural environment -  its protection and 
conservation, as well as reducing the damage currently done to the different ecosystems. 
 Sustainable development  has been defined by the World Commission on Environment and Development 
(WCED) in its report “Our common future” also know  as the Brundtland Report: 
 “Sustainable development represents a strategy which seeks to satisfy the current needs, without compromising 
the possibility for future generations to fulfil their own needs”. 

The criteria through which sustainable development is defined, makes a direct reference to: 

• Equal chance opportunity between coexisting or succeeding generations in both time and space; 

• The prioritisation of ecological security over the maximisation of profits; 

• Ensuring general wellbeing while accentuating sustainable economical growth; 

•  The organic integration of natural and human capital, within a global category  that redefines its economical and social 
objectives and which is expanding the horizons of its grasp in both time and space; 

• The transition to a new strategy having a “nature-humanistic” identity, in which the objectives of social and economical 
development are subordinated to sustainable development and the  healing of the environment. 

 As a member of the European Union, Romania, in 1997, created the “Centrul National pentru Dezvoltare 
Durabila” (National Centre for Sustainable Development) under the aegis of the Romanian Academy, which in time has 
managed to become the highest authority in the Romanian civil society within the field of  proposal development and 
strategies for sustainable development. 
            The development of a Strategy was a result of commitments made by Romania as a member state of the European 
Union, according to objectives convened upon by the European Community, particularly those stated in the Accession 
Treaty, in the Lisbon Strategy for growth and employment, as well as in the European Union’s renewed Strategy for 
Sustainable Development from 2006. 
 As a result of the project’s debate at both  national and regional levels, with an active involvement of the 
interested parties and the support of the Academia Romana (Romanian Academy), the Strategy proposes a vision for the 
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development of Romania with a perspective for the following two decades, containing objectives  harshly transcending  
electoral cycles or conjunctural political agendas: 

• Horizon 2013: The organic integration of sustainable development principles and practices as part of the ensemble of 
Romanian programs and public policies, as a member of the European Union; 

• Horizon 2020: Reaching the current average levels ,of the principal indicators  of sustainable development,  compared to 
other countries from the European Union. 

• Horizon 2030: A significant closing in from Romania’s part to the average levels in that year, of other countries from the 
European Union, regarding sustainable development. 

 The main methods of action, regarding the time spams concerning human resources are as follows: 

• The rational correlation of the development objectives, including that of investment programs with a inter-sectorial and 
regional profile, with the capacity of sustaining the human capital; 

• An accelerated modernisation of the educational and professional training systems, public healthcare and social services, 
while keeping track of the demographic changes and  its impact upon the labor market; 

• The general use of the most up to date technologies available, regarding economics and ecology, when making 
investment decisions; 

• The introduction and  firm enforcement of the eco-efficiency criteria in all aspects of  the production and service 
activities; 

• Alignment to the European regulations and standards regarding the quality of life; 

• The need to identify additional financing sources, through sustainable means, in order to develop large scale projects and 
programs, with a key focus on infrastructure, energy, environment protection, food safety, education, healthcare and 
social services; 

• The protection and valorisation of the cultural and natural national patrimony; 
the alignment to the European standards and regulations regarding quality of life needs to accompanied by a modern 
revitalisation of some traditional ways of living, particularly in mountainous and wetland areas. 
 The Strategy establishes the main directives for action regarding the appropriation and application of sustainable 
development principles in the immediate future, as an addendum to objectives emerged from the strategies, plans and 
national development programs.  

Correct evaluation of human capital and the prevailing trends in the medium and long term is of fundamental 
importance for designing realistic prospects of a sustainable development model in all its essential components: economic, 
socio-cultural and environmental. Ultimately, the question we are trying to give a reasonable answer is ”With whom and 
for whom will be done for sustainable development?”. 

For an objective assessment of the situation, recent studies take into account elements such as human capital stock 
(per capita investment in education and training of population, the composition of human capital depending on the type and 
level of education, health), use its (employment rate, unemployment rate, connect to multi-media networks, participation in 
productive or creative), productivity (contribution of human capital relative to value added, quality of education and 
training, employability throughout their lives, investment in research and development) and demographics (increase or 
decline, migration trends, anticipated impact on the labor market). 
 In the south-west region, concerning life long learning it is necessary to ensure  leveraging  facilitators and 
opportunities for education on at least three levels of intervention in order to support an individual’s engagement: the 
opportunities found in the formal educational system, the opportunities available in the work place and continuous 
professional improvement, the availability of  educational opportunities to individuals, in order to improve their quality of 
life outside the workplace.  
 The development of policies concerning the job market has gone through a transition from a development based 
on political opinions, towards a framework resulting from concrete evidence regarding the evolution and prognosis of this  
market.  
 The CEDEFOP study presents the fact that by 2020 approximately three fourths of jobs will reside in the service 
industry, the transition of jobs from the agricultural and manufacturing industries towards services and eco-friendly 
products is irreversible. These tendencies foretell the prioritisation of the adoption and implementation of a national 
restructuring plan and sustainable development of the rural environment, focused on the adequate training of human 
resources. 
 The substantial improvement of  the predictive capacities, to anticipate and to increase the compatibility of future 
competences to the needs of the labor market is similar to the ability to efficiently fulfil this needs,  the ability to develop 
education  and training policies, respectively the individual’s capacity to choose a career. The tendencies being those 
towards a higher level of knowledge and competences in all occupations. 
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CONCLUSIONS 

Actions set out in pursue deficiencies reported as the unclear responsibilities between various institutions and 
levels of government, incomplete transfer of decision-making power and financial resources to decentralized units and 
services, quality and timeliness of the delivery of public services. Ensure implementation of decisions brought closer to the 
citizen and improving response time, the introduction of tools to measure performance in terms of cost and quality of 
services provided to citizens. To this end, the main areas of intervention are: 
• Support for the decentralization process through training and technical assistance for the structures involved in developing 
procedures for cooperation between central and local government and between local authorities and the decentralized 
education and social assistance; training for local government officials and managers of the newly decentralized services; 
evaluation of the pilot phase of the decentralization of public services and implementing the resulting recommendations; 
optimization for newly decentralized structures; development of studies and strategies to support decentralization 
initiatives; 
• Improved quality and efficiency of public services furnizşrii by addressing the complexity of processes and regulations 
from the perspective of citizens and businesses to simplify and reduce administrative burdens; monitoring and reducing the 
time of service with corresponding reduction of costs; introducing a system of quality assessment services including targets 
in public services; developing, testing and implementing standards of cost and quality of public services; training in service 
performance assessment; implementation of the framework for the provision of public services (charters) to establish clear 
performance criteria (equal treatment, impartiality, continuity, regularity, transparency, choice, courtesy, helpfulness, 
consultation and the cost / value); introducing and operating performance evaluation systems management in relation to the 
environment type EMAS (Eco-Management and Audit Scheme). 
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