
Field name Description 

University „Constantin Brâncuși” University of Târgu-Jiu 

Faculty Faculty of Economics 

Department Management and Business Administration 

Position in the list 12 

Rank Associate professor 

Disciplines European sustainable development 

Sustainable development and economic progress 

Human resources and organizational behavior 

Human resources management 

Scientific field Economics 

The description of the academic position Associate professor position 12 - Department of 

Management and Business Administration / Faculty of 

Economics - position of associate professor, including 

teaching activities in subjects from the post put out to 

competition which can be found in the curricula of 

undergraduate university study programs (within the Faculty 

of Engineering) and master's degree from the Faculty of 

Economic Sciences. Also, in addition to the didactic 

activities, the position also includes evaluation and 

consultation activities for the subjects in the curriculum 

included in the competitive position and guidance activities 

for the preparation of master's dissertations. 

The position is put up for competition for an indefinite 

period. 

Academic duties Weekly teaching activity consisting of: 

2 hours of course and 1 hour of seminar in the European 

Sustainable Development discipline; 2 hours of seminar on 

Sustainable Development and Economic Progress; 2 hours 

of course and 2 hours of seminar in the Human Resources 

and Organizational Behavior discipline; 2 hours of course in 

the Human Resources Management discipline; 2 hours 

assessment activities; 2 hours of consultation activities; 1, 

25 hours of guiding activities for the development of 

master's dissertations. 

Employment salary 4508 lei 

Publication date on site UCB April 24th 2023 

Starting and final dates of the registration April 24th  -  June  18th 2023 

Date, day of the week and hour for the 

promotion exam  
July 4th 2023, Tuesday, hour 1200  

Venue where the promotion exam Faculty of Economics, room CD-22 

The dates for the competition tests, including 

lectures, courses, etc. 

July 4th 2023 

Date of exam results communication July 4th 2023 

Starting and final dates for contesting the 

results 

July 5th -7th 2023 

Topics for preparing the promotion exam For the candidates coming from higher education, the 

fulfillment of the national minimum standards for the 

position of associate professor in accordance with the 

National Education Law no. 1/2011, with the subsequent 

amendments and completions, with the MENCȘ Order no. 

6129 / 20.12.2016, with the Methodology for teaching and 

research positions of the "Constantin Brâncuşi" University 



of Târgu Jiu. Candidates who come from outside the higher 

education system also take a test that consists of a public 

lecture, with the following theme: 

 

I. Discipline:  European sustainable development 

Topic: 

1. The theoretical bases of sustainable development. 

Sustainable development – a global approach. Concepts, 

objectives, principles; 

2. EU strategy for sustainable development.  
Financial and economic instruments; Transforming our 

world; Agenda 2030 for sustainable development; 

3.Indicators of sustainable development. 
Mobilization of actors and multiplication of success factors; 

Sustainability – the binder of economic, social and 

environmental performances; 

4. Organizations and sustainable development. 
Public/private sector and sustainable development; 

Management of sustainable development public policies; 

5. The economic dimension of sustainable development. 
The economic pillar of sustainable development; 

Implementation of sustainable development from an 

economic perspective; 

6. The social dimension of sustainable development.  

Intra- and inter-regional disparities at the level of the Union; 

Analysis of social issues through the lens of sustainable 

development; Policies to improve social issues relevant to 

sustainable development; 
7.The environmental dimension of sustainable 

development. Environmental management and sustainable 

development; Public policies and environmental strategies 

in the context of sustainable development; 
Bibliography: 

1.Alpopi C., „Efectele aglomerării urbane asupra mediului 

înconjurător”, în Economia, seria Management, vol. 11, nr. 

2/2008 

2.Comănescu L, Evaluarea capitalului natural, Editura 

Universitară, București, 2015 

3.Dumitrache L., Capitalul uman și dezvoltarea teritorială, 

Editura Universitară, București, 2015 

4.Ionașcu Ghe, Ecologia așezărilor umane, ediția a II-a, 

Editura Academiei Oamenilor de Știință din România, 

București, 2020  

5.Ionașcu Ghe, Constantinescu I, Moțatu A, Dezvoltare 

durabilă și civilizație. Dezvoltare durabilă și multilingvism, 

Editura Milena Press, București, 2019 

6.Jovovic, R., Draskovic, M., Delibasic, M., & Jovovic, M., 

„The concept of sustainable regional development – 

institutional aspects, policies and prospects”, în Journal of 

International Studies, 10(1), p. 255-266  

7.Michelangeli A., Quality of Life in Cities: Equity, 

Sustainable Development and Happiness from a Policy 

Emerging Technologies, IGI Global, 2010 



8.Pavelescu F.- M. (coord.), Capitalul uman și performanța 

economică, Academia Română, Institutul Național de 

Cercetări Economice, București, 2007 

9.Popescu T., Fistung D., Popescu A., M., „O nouă abordare 

a dezvoltării regionale: dezvotarea regională durabilă”, în 

Dezvoltare regională, Centrul de Economie a Industriei și 

Serviciilor, 2005 

10.Tohru Naito (eds.), Sustainable Growth and 

Development in a Regional Economy, Springer Japan, 2016  

Patricia Ordóñez de Pablos, W. B. Lee, Jingyuan Zhao, 

Regional Innovation Systems and Sustainable Development 

Perspective, Routledge, 2015 

11. Wu, Xutong et al., Decoupling of SDGs followed by re-

coupling as sustainable development progresses, Nature 

Sustainability, Vol. 5, Issue 5, 2022, p. 452-459 

 

II. Discipline: Sustainable development and economic 

progress 

Topic: 

1. Sustainable development – conceptual boundaries 

2. Why sustainable development? Pillars of sustainable 

development 

3. Challenges of sustainable development. Demographic 

and technical constraint 

4. Challenges of sustainable development. Intra- and 

intergenerational equity and compensation. Efficiency 

5. Challenges of sustainable development. 

Environmental economics 

6. Indicators of sustainable development 

7. Sustainable development policies. Zero growth - 

utopian solution but generating realistic solutions 

8. Sustainable development policies. One-dimensional 

policies 

9. Sustainable development policies. Multidimensional 

policies 

Bibliography: 

1.Anghelache C., Măsurarea şi compararea dezvoltării 

economice, Ed. Economică, Bucureşti, 1996 

2.Bodea Gabriela, Dezvoltarea durabilă, 37 oC, Ed. Presa 

Universitară Clujeană, Cluj-Napoca, 2014 

3.Brown L., Probleme globale ale omenirii, Editura 

Tehnică, Bucureşti, 1988 

4.Bürgenmeier B., Economie du developpement durable, 

Editura De Boeck & Larcier, 2004 

5.Charles K. Wilber, K.P.Jameson, The Political Economy 

of development and Underdevelopment , McGraw – Hill In 

c, 1992 

6..Gwartney J.D., Stroup R.L., Economie şi prosperitate. 

Introducere în teoria şi practica progresului economic., Ed. 

Alutus-D, Bucureşti, 1995. 

7.Halkos, G., Gkampoura, Eleni-Christina, Where do we 

stand on the 17 Sustainable Development Goals? An 

overview on progress, Economic Analysis and Policy 

Journal, Vol. 70/2021, p. 94-122 



8.Harlow, Kane, Understanding Sustainable Development, 

Callisto Reference, 2018 

9.Hess, Peter N., Economic Growth and Sustainable 

Development, Routledge Publishing House, New York, 

2016 

10.Iancu A., Dezvoltarea economică a României, vol II, 

Editura Academiei Române, Bucureşti, 2005 

11.Manoliu M., Ionescu C., Dezvoltarea durabilă şi 

protecţia mediului, H.G.A., Bucureşti, 1998 

12.Mesarovici M., Pestel E., Omenire la răspântie, Editura 

Politică, Bucureşti, 1975 

13.Pearce, D., Blueprint. Measuring sustainable 

development, Routledge Publishing House, London, 2014 

14.Pohoaţă I, Filosofia economică şi politica dezvoltării 

durabile, Editura Economică, Bucureşti, 2003 

15.Popescu C, Creşterea care sărăceşte, Editura Tribuna 

Economică, Bucureşti, 2003 

16.Popescu Gh., Dezvoltarea economică în profil teritorial 

a României (1900 -1985), Editura Sincron, 1994 

17.Vădineanu A. (coordonator), Dezvoltarea durabilă, 

vol.I, „Teorie si practica”, Bucuresti, 1999 

17.Verbeke, A., Rob van Tulder, Strange, R., International 

Business and Sustainable Development (Progress in 

International Business Research), Emerald Publishing 

Limited, 2014 

19.World Bank, Atlas of Sustainable Development Goals 

2018: From World Development Indicators, 2018 

20.Wu, Xutong et al., Decoupling of SDGs followed by re-

coupling as sustainable development progresses, Nature 

Sustainability, Vol. 5, Issue 5, 2022, p. 452-459 

 

III. Discipline: Human resources and organizational 

behavior 

Topic: 

1. The human resource in an organization 

The role and particularities of human resources within 

organizations; Human resources management - concept, 

objectives and activities; 

2. Human resources development and professional 

career management 

The training and professional development process; Stages 

of the training process; Professional career: concept and 

stages (stages) of the professional career; Responsibilities of 

the organization and the individual in professional career 

planning; 

3. The place of organizational behavior in the study of 

organizations 

4. The organization - conditions of existence and specific 

ethical principles; 

5. Individual differences and work behavior in the age of 

digitization. Perception, attitudes, personality; 

6. Motivation and its role within the organization; 

7. Behavior within groups and teamwork; 

8. Organizational environment and ethical behavior; 

9. Stress management; 



10. Conflict management within the organization 

Bibliography: 

1.Abrudan M. M., Managementul resurselor umane, Editura 

Dacia, Culj-Napoca, 2005 

2. Armstrong, M., (2006), A Handbook Of Human Resource 

Management Practice, 10th Edition, Publisher Kogan Page 

Ltd 

3.Băcanu, B., 2006, Practici de Management Strategic. 

Metode şi Studii de Caz, Iaşi: Polirom  

4.Borza, A., 2012, Management Strategic, Cluj-Napoca: 

Risoprint  

5.Câmpeanu - Sonea, E., Osoian, C., Sonea, A., (2003), 

Managementul Resurselor Umane: Sinteze, Cazuri, 

Probleme, Ed. Presa Universitară Clujeană, Cluj-Napoca;  

6.Câmpeanu- Sonea, E., Osoian, C., L., (2004), 

Managementul Resurselor Umane: Recrutarea, Selecţia şi 

Dezvoltarea Profesională, Ed. Presa Universitară Clujeană, 

Cluj-Napoca  

7.Chişu, V., A., (2002), Manualul specialistului în resurse 

umane, Ed. Irecson, Bucureşti 

8.Ciobanu, I., Ciulu, R., 2005, Strategiile Competitive ale 

Firmei, Iaşi: Polirom  

9.David, F., 2008, Strategic management. Concepts and 

Cases, 11th Edition, New-Jersey: Pearson/Prentince Hall  

9.Drucker, P.F. (2010): Despre decizie şi eficacitate: ghidul 

complet al lucrurilor bine făcute, Bucureşti: Meteor 

Business  

10.Nicolescu, O. & Nicolescu, C. (2011). Organizaţia şi 

managementul bazate pe cunoştinţe: teorie, metodologie, 

studii de caz şi baterii de teste, Bucureşti: Pro Universitaria  

11.Nicolescu, O. & Verboncu, I. (2007). Managementul 

organizaţiei, Bucureşti: Economică  

12.Petrescu, I. (2010). Management general: teorie şi 

aplicaţii practice, Bucureşti: Fundaţia „România de Mâine”.  

13.Popa, M., Lungescu, D., Salanţă, I. (2013): Management. 

Concepte, tehnici, abilităţi. Cluj-Napoca: Presa Universitară 

Clujeană  

 

IV. Discipline: Human resources management 

Topic: 

1. The place of the human resource in the resource 

system 

Human resources, an essential component of national 

wealth; Resources and production factors; Human resources 

in the global socio-economic context; 

2. Evolutions and trends in Human Resources 

Management 

Foray into the evolution of human resources management; 

The main trends in human resources management; 

3. The H. R. M. concept and specific activities 
Conceptual clarifications: personnel management/human 

resources management; The content of human resources 

management activities; 

4. Anticipatory management of the effectives 



Predictive staff management; Balancing human resources 

and capacities; 

5. Staff recruitment and costs 

Staff recruitment and selection; Personnel entry 

management; Staffing program efforts; 

6. Career management 

Appreciation of employees; Development of human 

resources; 

7. Remuneration and motivation of staff 

Balanced staff remuneration; Staff motivation - the basis of 

the management training function; 

8. The climate of relations with employees 

Social dialogue and its structures; Management of labor 

conflicts; 

Bibliography: 

1. Armstrong M. – Armstrong’s handbook of H.R.M. 

practice, 11th Edition, Kogan Page,2009 

2.Bach, St. Bordogna,L., Wincester, D.- Public Service 

Employment Relations in Europe, Routledge-

Taylor&Francis Group, London and New York, 2014 

3.Bloom H., Calori R., - Euromanagement, A new style for 

the global market, Kogan Page, 2007 

4.Bohlander G. – Managing Human Resources, Cengage 

Learning Inc, Mason, 2012 

5.Burloiu P.- Managementul mondial al resurselor umane- 

o provocare, Editura Economică, Bucureşti, 2010 

6.Cîrnu D, Managementul resurselor umane în organizaţiile 

europene, Editura Academica Brâncuşi, Tg Jiu, 2010 

7.Entrekin, L., Scott-Ladd,B.D. – Human Resource 

Management and Change- A Practising Manager’s Guide- 

Routledge-Taylor&Francis Group, London and New York, 

2014 

8.Harrell K, - Atitudine de lider- Editura Business Tech, 

Bucureşti,2014 

9.Lukacs E., - Managementul Resurselor Umane , Editura 

Fundatiei Universitare „Dunarea de Jos”, Galati, 2006 

10.Marinaş, C-V.– Managementul comparat al resurselor 

umane ,Editura Economică, Bucureşti, 2010 

11.Pfeffer J. – Resursa umană în ecuaţia profitului- Editura 

ALL Bucureşti, 2010 

12.Roşca C, Cârnu D – Managementul resurselor umane, 

Editura Certi, Craiova, 1999. 

13.Roşca C., Vărzaru M., Roşca Gh.I., Resurse umane. 

Management si gestiune,Editura Economica, Bucureşti, 

2005. 

14.Stredwick, J.- An Introduction to Human Resource 

Management,3rd Edition- Routledge-Taylor&Francis 

Group, London and New York, 2013 

 

 

Description of the competition procedure 

 

The competition is conducted in accordance with the 

Competitive Framework Methodology for filling vacant 

teaching and research positions in higher education, 

approved by H.G. no. 457 of 04.05.2011, with subsequent 

amendments and completions, the National Education Law 



no. 1/2011, as subsequently amended and supplemented, 

H.G. no. 883/2018 and the Methodology for filling teaching 

and research positions, approved in the meeting of the 

Senate of the University "Constantin Brâncuşi" from Târgu-

Jiu from 31.01.2019 and of the Specialized Commissions of 

the Senate of the University "Constantin Brâncuşi" from 

Târgu-Jiu, reunited in meeting in dated 13.11.2020, with the 

subsequent amendments from the Senate Decisions, no. 19 

of 28.10.2021, no. 11 of 11.04.2022 and no. 25 of 

27.10.2022: The competition file constituted by the 

candidate, together with the electronic support, which 

contains the scanned file, is submitted with registration 

number to the address of the higher education institution 

specified on the competition website, directly or through 

postal services or courier to confirm receipt. The 

competition file is sent to the members of the competition 

commission starting with the closing date of the submission 

process of the competition files, but not later than 5 working 

days before the first test of the competition. The submission 

of the file, in electronic format, submitted by the candidates, 

after multiplying in 5 copies, is done by the dean of the 

faculty. The file in printed format, submitted by the 

candidate, will be sent to the chairman of the commission. 

The competition commission evaluates the candidate from 

the perspective of fulfilling the minimum standards specific 

to the position as well as verifying the following aspects: the 

relevance and impact of the scientific results of the 

candidate; the candidate's ability to guide students or young 

researchers; the candidate's teaching skills; the candidate's 

ability to transfer his/her knowledge and results to the 

economic or social environment or to popularize his/her own 

scientific results; the candidate's ability to work in a team 

and the efficiency of his scientific collaborations; the 

candidate's ability to lead research and development 

projects; the professional experience of the candidate in 

institutions other than the competition organizing 

institution; teaching and research career development 

proposal. In order to hold the position of associate professor, 

the candidates must cumulatively meet the following 

conditions: to hold the scientific title of doctor; to meet the 

national minimum standards for teaching positions, specific 

to the teaching position of associate professor approved by 

Order of the Minister of National Education, according to 

art. 219 paragraph (1) of Law 1/2011 - National Education 

Law, with subsequent amendments and completions. 

In case of a tie, the commission will consider the following 

criteria for the tie, in order: 

 • Proposal for the development of teaching and research 

career; 

• the candidate's contributions to increasing the prestige of 

UCB; 

• the candidate's contributions to the institutional 

development of UCB. 

The competition committee decides the hierarchy of 

candidates and nominates the candidate with the best results. 



The chairman of the competition committee draws up a 

report on the competition, based on the assessment reports 

drawn up by each member of the competition committee and 

in compliance with the hierarchy of candidates decided by 

the committee. The report on the competition is approved by 

decision of the competition committee and is signed by each 

member of the competition committee and by the chairman 

of the committee. The president of the competition 

commission submits the competition report approved by 

decision of the commission, the appreciation reports and the 

original file submitted by the candidate to the Faculty 

Council. The competition files, including the report on the 

competition, are submitted to the dean of the faculty, or to 

the responsible vice-dean, who organizes their discussion in 

the Faculty Council and ensures the conditions for the 

consultation of the competition materials by the members of 

the Council. The faculty council analyzes the observance of 

the competition commission procedures and approves or not 

the report on the competition. The hierarchy of candidates 

established by the competition committee cannot be 

modified by the faculty council. The competition files 

approved by the Legal Department and by the Board of 

Directors are sent to the University Senate in order to 

validate the results of the competition. Appeals can be filed 

exclusively for non-compliance with legal procedures. The 

appeal is formulated in writing, is registered at the UCB 

registry and is resolved by the appeals commission. The 

appeal can also be sent online to rectoratucb@gmail.com. 

The result of the contest is published on the web page of the 

contest, within 2 working days from its completion. 

List of documents  

 

 

 

 

 

 

 

 

 

  

Al. The application for registration, signed by the 

candidate, which includes a statement on his own 

responsibility regarding the veracity of the information 

presented in the file; 

A2. Proposal for the development of the candidate's 

career both from the didactic point of view and from the 

point of view of the scientific research activities; the 

proposal is drafted by the candidate, comprises a maximum 

of 10 pages; 

A3. Curriculum vitae of the candidate in original form 

signed by the candidate on each page which must include: 

information about the studies carried out and the diplomas 

obtained; relevant professional experience and jobs; 

information on the research and development projects he/she 

has led as a project director or as a member, indicating for 

each source of funding; information on awards or other 

elements recognizing the candidate's scientific 

contributions, other relevant information; 

A4. List of papers of the candidate in printed format 

(original, signed on each page) will be structured as follows: 

the list of the maximum 10 papers considered by the 

candidate to be the most relevant for his own professional 

achievements, which are included in the file and electronic 

format in the file and which can be found in the other 

categories of papers provided for in this article; doctoral 



thesis or theses; books and book chapters; articles / studies, 

published in journals from the main international scientific 

stream; publications in extenso, published in papers of the 

main specialized international conferences; 

research/development-innovation projects on the basis of a 

contract/grant which he has led as a project director or in 

which he/she has acted as a member, indicating for each 

source of funding; patents and other industrial property 

titles; other works and scientific contributions or, as the case 

may be, in the field of artistic creation; 

A5. Completion sheet of the post-specific standards 

completed and signed by the candidate in printed format 

(originally signed on each page). 

 A6. Documents regarding the holding of a doctor's 

degree. The legalized copy of the doctoral degree and, in 

case the original doctoral diploma is not recognized in 

Romania, the certificate of recognition or equivalence of it 

in legalized copy or the copy according to the Ministerial 

Order confirms the granting of the doctoral degree; 

A7. Summary of the doctoral thesis in Romanian and in a 

language of international circulation (maximum one page 

for each language); 

A8. Other diplomas attesting the candidate's studies: 

copies of other diplomas attesting the candidate's studies: 

(baccalaureate diploma, bachelor's degree, 

master's/advanced studies, Certificate attesting psycho-

pedagogical training) or, if the original diplomas are not 

recognized in Romania, the certificates of recognition or 

equivalence thereof, copies of other diplomas attesting to the 

candidate's studies. Copies are signed by the candidate for 

certification "according to the original"; 

A9. Transcripts, diploma supplements or school 

statements issued for each cycle of study; 

A10. Copy of identity card; 

A11. Copies of documents certifying the change of name, 

if applicable (marriage certificate or proof of name change); 

A12. Declaration on the candidate's own responsibility 

that he/she is not in any situation of incompatibility provided 

in Law 1/2011-National Education Law, with the subsequent 

amendments and completions and the Framework 

Methodology issued at national level; 

 A13. Medical certificate showing that he is fit to carry out 

teaching activity; 

A14. List of references with their contact details: for the 

position of associate professor, at least 3 names and contact 

addresses of personalities from the respective field, from the 

country or from abroad, outside the higher education 

institution whose position is being put up for competition, 

who agreed to draw up letters of recommendation regarding 

the professional qualities of the candidate. 

A15.- 

A16. Statement of responsibility, in original (handwritten) 

signed by the candidate. The statement must state the 

correctness of the data in the file and the fact that it relates 

to his own activities and achievements, otherwise the 



candidate will bear the consequences of making false 

statements, in accordance with the legislation in force. 

A17. The folder comprising a maximum of ten of the 

candidate's most significant papers, in electronic scanned 

form (CD / DVD), and the books and book chapters will be 

submitted in physical format. In addition, the electronic 

support will include the list of papers of the candidate cf. A4 

in word format. 

 A18. Document for paying the registration fee for the 

competition. 

The file will include a cover page and opis 

A CD / DVD, or other electronic format, with all its scanned 

contents, including the folder with the 10 significant works, 

is attached to the competition file, in order to be sent to the 

competition commission. 

Address where the competition file will be sent "Constantin Brâncuși" University of Târgu-Jiu, Tineretului 

Street, no. 4, Târgu-Jiu, Gorj 

Commission  

Methodology Uploading doc, docx or PDF files. The maximum 

supported file size is 10MB. 

 

   Dean,                    Department Director, 

Lecturer Carina Elena Stegăroiu                    Associate professor Constanța Enea 

 


