Field name

Description

University »Constantin Brancusi” University of Targu-Jiu
Faculty Faculty of Educational Sciences, Law and Public Administration
Department Department of Juridical and Administrative Sciences
Position in the list 13
Rank Associate professor
Disciplines Public Services Management
Human resource management in education
Human resources management in public administration
Human resources management in the public domain
Scientific field Management

The description of the academic
position

Associate professor, position 13, Department of Juridical and
Administrative Sciences.

The disciplines in the structure of the position can be found in the
curriculum of the Public administration undergraduate program and the
Master's degree programs in European public administration and in
Administration and management of educational units within the Faculty
of Education Sciences, Law and Public Administration. Also, the position
includes, in addition to the didactic activities, activities of guiding
bachelor's theses, guiding master's dissertations and consultations

The position is open to competition for an indefinite period. The
opportunity to put this position up for competition is given by the fact
that, in the perspective of the periodic evaluation of undergraduate and
master's university study programs in the field of Administrative
Sciences, it is necessary to follow the compliance with the ARACIS
Standards regarding the coverage of the positions established in the State
of personnel functions didactic of the Department of Juridical and
Administrative Sciences, with tenured teaching staff.

Associate professor post (position 13) is proposed for open competition
for an indefinite period, taking into account the need to develop a
sustainable human resources policy, aimed at ensuring the teaching of
specialized subjects by teaching staff trained in the specialty of the
subjects, and , at the same time, towards the consolidation of research
activities, an essential element for the periodic evaluation of bachelor's
and master's degree programs and for the higher education institution.

Academic duties

Didactic norm (post disciplines):

Public services management - 2 hours of teaching activities

Human resource management in education - 2 hours of teaching activities
+ 1 hour of seminars

Human resources management in public administration - 2 hours of
teaching activities

Human resources management in the public domain - - 2 hours of teaching
activities + 1 hour of seminars

- Guidance of bachelor's theses - 2 hours

- Guidance of master's dissertations — 2 hours

- Consultations activities — 1,5 hours

Employment salary

4.508

Date of publishing the
announcement in the Official
Gazette

April 24" 2023

Starting and final dates of the
registration

April 24™ —August 30 2023




Date, day of the week and hour for
the promotion exam

September 15% 2023, Friday, hour 11%°

Venue where the promotion exam

Faculty of Educational Sciences, Law and Public Administration,
Victoriei Street, no. 24, Targu-Jiu, Gorj

The dates for the competition tests,
including lectures, courses, etc.

September 15t 2023

Date of exam results
communication

September 15% 2023

Starting and final dates for
contesting the results

September 18™ - September 20" 2023

Topics for preparing the promotion
exam

For the candidates coming from higher education, the fulfillment of the
national minimum standards for the position of associate professor in
accordance with the National Education Law no. 1/2011, with the
subsequent amendments and completions, with the MENCS Order no.
6129 / 20.12.2016, with the Methodology for teaching and research
positions of the "Constantin Brancusi" University of Targu Jiu.
Candidates who come from outside the higher education system also take
a test that consists of a public lecture, with the following theme:

1. Public services management

Topics:

1. Theoretical elements about conceptual approaches of public services
(Notion of service, Services characteristics, classification, Public services
as a notion. Definition, characteristics, Public services in theory between
World War I and World War II, Current tendencies in defining public
services, Public services typology)

2. Tackling public services (Judicial approach of public services;
Managerial approach of public services; Economical approach of public
services)

3. Interdisciplinary approaches of public services (Sociological
approach; Approaching public services from the perspective of
sustainable development; Public finances and public services; Public
services acceptance in the European Union)

4. Local administration and public services (General aspects regarding
local public services; Legislative considerations regarding public services
in Romania; Public administration and the citizen)

5. Organizing and management of public services providing entities
(Organizational structure; Creation and dissolution of public services;
Principles and rules of organization and operation for public services; The
organization of the decision-making system in institutions providing
public services; The decision-making system related to the institution
providing public services; Public services operators)

6. Public services management (Public services concession; Delegated
administration for public services; Methods and forms of public services
management)

7. Human resources operationalization in public services domain
(Human resources management in public services providing entities;
Personal recruitment; Personnel selection and placement; Personnel
motivation in public services providing entities; Manager’s role as
decision-maker in public services providing entities; Management ethics
in public services domain)

8. Performance increase and efficiency in public services domain
(Necessity and opportunity for the introduction on performance indicators
in the public sector; System of performance indicators that applies for
public services)




Bibliography:
1. Dinca Dragos Valentin, Serviciile publice, Editura Economica,

Bucuresti, 2018.

2. Maria Viorica Bedrule-Grigoruta, Managementul serviciilor publice,
Editura Tehnopress, lasi, 2007.

3. lordan Nicola, Managementul serviciilor publice locale, Ed. A Il-a,
Editura C.H.Beck, Bucuresti, 2010.

4. Gheorghiu Iulian Romulus, Managementul serviciilor publice,
Editura Economica, 2008.

5. Plumb, 1., (coordonator) Managementul serviciilor publice, Editura
ASE, Bucuresti, 2003.

6. Androniceanu A. & altii, Managementul Serviciilor Publice, Editura
A.S.E., Bucuresti, 2003

7. Androniceanu, A. Noutati in managementul public- Editura
Universitara, Bucuresti, 2008.

8. lordan N., Managementul serviciilor publice locale, Editura All Beck,
Bucuresti, 2003

II. Human resource management in education

Topics:

1. Organizational culture in educational institutions (Organizational
culture as a concept; Organizational culture components; Organizational
cultures types)

2. Human resources strategies in educational institutions (Human
resources strategy — concept, importance; Premises to elaborate a human
resources strategy; SWOT Analysis)

3. Motivation, satisfaction and job implication (Motivation as a concept
and main acceptations; Theories in human resources motivation; Job
implication and motivation)

4. Human resources management in a knowledge based society
(reconsidering the role and content of human resources management;
Flexible hiring for human resources)

Bibliography:

1. Deaconu, A., Podgoreanu, S., Rasca, L., Factorul uman si
performantele organizatiei, Editura ASE, Bucuresti, 2004

2. Nicolescu, O.,(Coordonator), Managerii si managementul resurselor
umane, Editura Economica, Bucuresti, 2004.

3. Nicolescu, O., Verboncu, I. Metodologii manageriale- Editura
Universitara, Bucuresti, 2008

4. Nicolescu, O., Nicolescu, C. Organizatia si managementul bazat pe
cunostinte, -Editura Pro Universitaria, Bucuresti, 2011

5. Chisu, V.A. 2002- Manualul specialistului in resurse umane, Ed.
Irecson, Bucuresti

6. Daniels, A.C. 2007-Managementul performantei. Strategii de obtinere
a rezultatelor maxime de la angajati, Ed. Polirom, lasi, 2007.

7. Panisoara, G., Panisoard, 1.0. -Managementul resurselor umane —
ghid practic (ed. a II-a), Ed. Polirom, Iasi, 2007

8. Panisoara 1.O , Panisoard G. Managementul resurselor umane. Ghid
practic (editia a II-a), Editura POLIROM, lasi, 2005.

9. West, M.A. -Lucrul in echipa. Lectii practice, Ed. Polirom, lasi, 2005.

III. Human resources management in public administration

Topics:

1. Human resources management in public administration (Human
resource importance at organizational level; Human resources




management as a concept; Link between human resources management
and strategic management in organizations; Structuring the human
resources function; Human resource creativity and innovation within
organization

2. Human resource activities specific to the public domain (Training and
improving the training of civil servants)

3. Civil servants payroll (Civil servants payroll — concept; Forms of
salary for civil servants)

4. Human resource evaluation in public administration (Beginner civil
servant evaluation; Individual professional performance evaluation for
public servants; Job description for public servant; Evaluation through
Feed-back 360 degrees method)

Bibliography:

1. Deaconu, A., Podgoreanu, S.,Rascid, L., Factorul uman si
performantele organizatiei, Editura ASE, Bucuresti, 2004.

2. Manole, Cristina, Managementul resurselor umane in administratia
publica / Cristina Manole. - Ed. a 4-a, rev. si adaug.. - Bucuresti : Editura
ASE, 2022.

3. Nica Elvira, Managementul resurselor umane in administratia publica,
Editura Economica, Bucuresti, 2012.

4. Nicolescu, O., Nicolescu, C., Organizatia si managementul bazat pe
cunostinte - Editura Pro Universitaria, Bucuresti, 2011.

5. Manole Cristina, Nica Elvira Managementul resurselor umane in
administratia publica, Editie: Ed. a 3-a, rev. Editura ASE, Bucuresti
2018.

6. Abrudan , D. , Novac, E— Resursele umane si performanta in
organizatii, Eitura EUROSTAMPA, Timisoara, 2013.

7. Byars, L.L., Rue L.W. - Human resource management, New York,
N.Y. : McGraw-Hill Higher Education, 2011.

8. Crawshaw, J.R., Budhwar, P.S., Davis, A. - Human resource
management, Sage, 2014.

IV. Human resources management in the public domain

Topics:

1. Particularities of human resources in public institutions and
administrative authorities

2. Human resources provision (Recruitment — base activity in human
resource provision; Human resources selection and employment:
Candidates selection; Employment on the job; Particularities of assuring
human resources in public function)

3. Forming and perfecting human resources (Training the human
resource in an organization; Phases and principles of training; Training
methods and their efficiency; Training particularities in public
administration)

4. Reward management (Defining reward management; Reward system
and its components; Payroll systems — principles, classification; Payroll
general and managerial principles; Payroll types; Job evaluation)
Bibliography:

1. Manole, Cristina, Managementul resurselor umane in administratia
publica / Cristina Manole. - Ed. a 4-a, rev. si adaug.. - Bucuresti : Editura
ASE, 2022.

2. Bogdan, Anca, Igret, Ramona Stefania, Managementul resurselor
umane, Editura Pro Universitaria, Bucuresti, 2012.

3. Nicolescu, O.,(Coordonator), Managerii si managementul resurselor
umane, Editura Economica, Bucuresti, 2004.




4. Androniceanu, A., Noutdti in managementul public, Editura
Universitara, Bucuresti, 2008.

5. Matei, L., Management public, Editura Economica, Bucuresti, 2006.
6. Nicolescu, O., Verboncu, I. Metodologii manageriale- Editura
Universitara, Bucuresti, 2008

7. Stanciulescu, G., Androniceanu, A., Sisteme europene de
administratie publica, Editura Uranus, Bucuresti, 2006.

8. Xxx Revista-,,Calitatea —acces la succes”, anul 111, nr. 7-8, 2015,

9. Xxx Revista Economie, Seria Management, vol.XIV, Issue 1, 2015
10. Xxx Revista de Management Comparat International , Vol. XII, Issue
1,2, 3,2015.

Description of the competition
procedure

The competition is conducted in accordance with the Competitive
Framework Methodology for filling vacant teaching and research
positions in higher education, approved by H.G. no. 457 of 04.05.2011,
with subsequent amendments and completions, the National Education
Law no. 1/2011, as subsequently amended and supplemented, H.G. no.
883/2018 and the Methodology for filling teaching and research positions,
approved in the meeting of the Senate of the University "Constantin
Brancusi" from Targu-Jiu from 31.01.2019 and of the Specialized
Commissions of the Senate of the University "Constantin Brancusi" from
Targu-Jiu, reunited in meeting in dated 13.11.2020, with the subsequent
amendments from the Senate Decisions, no. 19 of 28.10.2021, no. 11 of
11.04.2022, and no. 25 of 27.10. 2022: The competition file constituted
by the candidate, together with the electronic support, which contains the
scanned file, is submitted with registration number to the address of the
higher education institution specified on the competition website, directly
or through postal services or courier to confirm receipt. The competition
file is sent to the members of the competition commission starting with
the closing date of the submission process of the competition files, but not
later than 5 working days before the first test of the competition. The
submission of the file, in electronic format, submitted by the candidates,
after multiplying in 5 copies, is done by the dean of the faculty. The file
in printed format, submitted by the candidate, will be sent to the chairman
of the commission. The competition commission evaluates the candidate
from the perspective of fulfilling the minimum standards specific to the
position as well as verifying the following aspects: the relevance and
impact of the scientific results of the candidate; the candidate's ability to
guide students or young researchers; the candidate's teaching skills; the
candidate's ability to transfer his/her knowledge and results to the
economic or social environment or to popularize his/her own scientific
results; the candidate's ability to work in a team and the efficiency of his
scientific collaborations; the candidate's ability to lead research and
development projects; the professional experience of the candidate in
institutions other than the competition organizing institution; teaching and
research career development proposal. In order to hold the position of
associate professor, the candidates must cumulatively meet the following
conditions: to hold the scientific title of doctor in the field corresponding
to the disciplines in the position; to meet the national minimum standards
for teaching positions, specific to the teaching position of associate
professor approved by Order of the Minister of National Education,
according to art. 219 paragraph (1) of Law 1/2011 - National Education
Law, with subsequent amendments and completions.

In case of a tie, the commission will consider the following criteria for the
tie, in order:

* Proposal for the development of teaching and research career;




» the candidate's contributions to increasing the prestige of UCB;

* the candidate's contributions to the institutional development of UCB.
The competition committee decides the hierarchy of candidates and
nominates the candidate with the best results. The chairman of the
competition committee draws up a report on the competition, based on
the assessment reports drawn up by each member of the competition
committee and in compliance with the hierarchy of candidates decided by
the committee. The report on the competition is approved by decision of
the competition committee and is signed by each member of the
competition committee and by the chairman of the committee. The
president of the competition commission submits the competition report
approved by decision of the commission, the appreciation reports and the
original file submitted by the candidate to the Faculty Council. The
competition files, including the report on the competition, are submitted
to the dean of the faculty, or to the responsible vice-dean, who organizes
their discussion in the Faculty Council and ensures the conditions for the
consultation of the competition materials by the members of the Council.
The faculty council analyzes the observance of the competition
commission procedures and approves or not the report on the competition.
The hierarchy of candidates established by the competition committee
cannot be modified by the faculty council. The competition files approved
by the Legal Department and by the Board of Directors are sent to the
University Senate in order to validate the results of the competition.
Appeals can be filed exclusively for non-compliance with legal
procedures. The appeal is formulated in writing, is registered at the UCB
registry and is resolved by the appeals commission. The appeal can also
be sent online to mail.utgjiu.ro under the conditions provided by art. 25.
Alin (5). The result of the contest is published on the web page of the
contest, within 2 working days from its completion.

List of documents

Al. The application for registration, signed by the candidate, which
includes a statement on his own responsibility regarding the veracity of
the information presented in the file;

A2. Proposal for the development of the candidate's career both from
the didactic point of view and from the point of view of the scientific
research activities; the proposal is drafted by the candidate, comprises a
maximum of 10 pages;

A3. Curriculum vitae of the candidate in original form signed by the
candidate on each page which must include: information about the studies
carried out and the diplomas obtained; relevant professional experience
and jobs; information on the research and development projects he/she
has led as a project director or as a member, indicating for each source of
funding; information on awards or other elements recognizing the
candidate's scientific contributions, other relevant information;

Ad. List of papers of the candidate in printed format (original, signed
on each page) will be structured as follows: the list of the maximum 10
papers considered by the candidate to be the most relevant for his own
professional achievements, which are included in the file and electronic
format in the file and which can be found in the other categories of papers
provided for in this article; doctoral thesis or theses; books and book
chapters; articles / studies, published in journals from the main
international scientific stream; publications in extenso, published in
papers of the main specialized international conferences;
research/development-innovation projects on the basis of a contract/grant
which he has led as a project director or in which he/she has acted as a
member, indicating for each source of funding; patents and other




industrial property titles; other works and scientific contributions or, as
the case may be, in the field of artistic creation;

AS5. Verification sheet of the post-specific standards completed and
signed by the candidate in printed format (originally signed on each page).
The verification sheets for the positions of Associate professor /scientific
researcher II and university professor/scientific researcher I are drawn up
by each candidate according to the standards provided in O.M.E.N
6129/20.12.2016, according to Art. 219 para. (1) letter a) from Law no.
1/2011 — National Education Law, with subsequent amendments and
additions for each individual field, to which are added, as appropriate, the
additional standards established by the council of each faculty/scientific
council of the research structure.

A6. Documents regarding the holding of a doctor's degree. The
legalized copy of the doctoral degree and, in case the original doctoral
diploma is not recognized in Romania, the certificate of recognition or
equivalence of it in legalized copy or the copy according to the Ministerial
Order confirms the granting of the doctoral degree;

A7. Summary of the doctoral thesis in Romanian and in a language of
international circulation (maximum one page for each language);

A8. Other diplomas attesting the candidate's studies: copies of other
diplomas attesting the candidate's studies: (baccalaureate diploma,
bachelor's degree, master's/advanced studies, Certificate attesting psycho-
pedagogical training) or, if the original diplomas are not recognized in
Romania, the certificates of recognition or equivalence thereof, copies of
other diplomas attesting to the candidate's studies. Copies are signed by
the candidate for certification "according to the original";

A9. Transcripts, diploma supplements or school statements issued for
each cycle of study;

A10. Copy of the identity card certified by the candidate "in accordance
with the original" or, as the case may be, of the passport or another
identity document prepared for an equivalent purpose to the identity card
or passport;

Al1. Copies certified by candidates "in accordance with the original"
of the documents certifying the name change, if applicable (marriage
certificate or proof of name change);

A12. Declaration on the candidate's own responsibility that he/she is
not in any situation of incompatibility provided in Law 1/2011-National
Education Law, with the subsequent amendments and completions and
the Framework Methodology issued at national level,;

A13. Medical certificate showing that he is fit to carry out teaching
activity;

Al4. List of references with their contact details: for the position of
associate professor, at least 3 names and contact addresses of personalities
from the respective field, from the country or from abroad, outside the
higher education institution whose position is being put up for
competition, who agreed to draw up letters of recommendation regarding
the professional qualities of the candidate.

AlS5.-

A16. Statement of responsibility, in original (handwritten) signed by the
candidate. The statement must state the correctness of the data in the file
and the fact that it relates to his own activities and achievements,
otherwise the candidate will bear the consequences of making false
statements, in accordance with the legislation in force.

A17. The folder comprising a maximum of ten of the candidate's most
significant papers, in electronic scanned form (CD / DVD), and the




books and book chapters will be submitted in physical format. In addition,
the electronic support will include the list of papers of the candidate cf.
A4 in word format.

A18. Document for paying the registration fee for the competition.
A CD / DVD, or other electronic format, with all its scanned contents,
including the folder with the 10 significant works, is attached to the
competition file, in order to be sent to the competition commission.

Address where the competition file
will be sent

"Constantin Brancusi" University from Targu-Jiu, Tineretului Street, no.
4, Targu-Jiu, Gorj

Commission

Methodology

Uploading doc, docx or PDF files. The maximum supported file size is
10MB.




