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GENDER EQUALITY PLAN 

 

 

Introduction: Promoting gender equality at Constantin Brancusi University from Targu Jiu 

Equality between women and men is a common value of the European Union that is enshrined in 

the Lisbon Treaty. Pursuant to the Treaty on the European Union, promoting gender equality is one 

of the Union’s tasks. In all its activities, it aims to eliminate inequalities and to promote equality 

between women and men (Treaty on the Functioning of the European Union). 

The European Union has adopted significant legislation in the field of gender equality. Member 

states of the European Union are obliged to implement these directives. In addition to the legally 

binding directives, the Gender Equality Strategy (2020-2025) represents a clear commitment to 

promote gender equality within the EU and a catalogue of measures to achieve this objective 

on EU and member state level. Progress reports are presented annually by the European 

Commission. 

Gender equality is not only a fundamental human right but also a necessary foundation for a 

peaceful, prosperous, and sustainable world. Constantin Brancusi University from Targu Jiu 

acknowledges the importance of fostering an environment where all individuals have equal 

opportunities, rights, and respect, irrespective of their gender identity. This plan outlines strategic 

initiatives to promote gender equality within our university community, aiming to create a more 

inclusive and equitable learning and campus culture. 

http://www.utgjiu.ro/
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Objectives: 

1. to eliminate gender-based discrimination 

2. to ensure equitable representation and participation of all genders in academic and 

leadership roles 

3. to enhance support systems and resources for gender diverse individuals 

4. to foster a campus culture that promotes awareness of gender diversity 

5. to integrate gender equality principles across all aspects of university policies, practices, 

and programming. 

 

1. Strategies and Implementation 

Strategy 1: Education and awareness 

 implement mandatory gender sensitivity training for all faculty, staff, and students to raise 

awareness about gender issues 

 organize workshops, seminars, and guest lectures on topics related to gender equality 

 provide information, support, and resources for gender diverse individuals. 

Strategy 2: Representation and leadership 

 implement affirmative action policies to ensure equitable representation of all genders in 

academic departments, administrative positions, and decision-making bodies 

 establish mentorship and leadership development programs specifically targeting 

underrepresented genders to support their career advancement and leadership aspirations 

 create gender-inclusive policies and procedures for recruitment, hiring, promotion, and 

tenure evaluation processes. 

 

2. Monitoring and Evaluation 

Monitoring: 

 conduct regular surveys and assessments to monitor progress, identify gaps, and gather 

feedback from the university community 

 utilize data analytics to track key performance indicators related to gender equality, such 

as retention rates, promotion rates, and campus climate surveys. 
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Evaluation: 

 conduct comprehensive reviews of university policies, practices, and programming to 

assess their impact on gender equality outcomes 

 engage in external evaluations and benchmarking studies to compare our progress with 

peer institutions and best practices in the field 

 incorporate findings from evaluations into continuous improvement efforts and strategic 

planning processes. 

Constantin Brâncuși University Târgu Jiu is committed to advancing gender equality and creating 

a campus culture where all individuals feel valued, respected, and empowered. Through the 

implementation of this gender equality plan, we aim to build a more inclusive and equitable 

university community for current and future generations. 

 

3. Areas of implementation of the plan: objectives and activities carried out 

Gender equality in recruitment, career development, career advancement and staff retention  

 Objective 1: Promote measures to support gender balance in the recruitment, promotion, 

career development and staff 

o Activity: Encourage initiatives aimed at raising awareness about the significance of 

gender equality in recruitment processes and career advancement opportunities 

 Objective 2: Mainstreaming gender in teaching, research and innovation processes 

o Activity: Arrange internal seminars and training workshops focusing on integrating 

the gender perspective into research endeavors to foster recognition of its 

economic, social, and innovative significance 

 Objective 3: Promoting work-life balance 

o Activity: Prepare/Implement a best practice guide on respecting the right to free 

time and personal life 

 Objective 4: Promote understanding of equality issues and cultivate positive attitudes 

toward diversity through awareness-raising initiatives 

o Activity: Improve the University's Code of Ethics with provisions related to sexual 

harassment and elaborate/update the procedure for investigating and resolving 

situations of sexual harassment and discrimination. 


